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1. The chairperson named the charity in honor { J her youngest son.
a. after bh. of C. over d. for
2. Employees must ( ) their supervisors in writing at least two

weeks before using vacation time.

a. arrange b, forward c. notify d. announce
3. It was with great ( } that my father abandoned our plans to visit
Hawaii.
a. disappointment b. disappoint
¢ . disappointing d. disappointed

4. The owner of the restaurant requires that all kitchen workers wash

their hands before ( J to their food-preparation stations.
a. returned b. retwrn c. toreturn d. returning
5. The train station is located only three kilometers ( ) from our
university.
a. aside b. remote c. far d. away
6. The committee awards grants to non-profit organizations ( )

programs henefif the residents.

a. what b. whatever ¢ . whose d. which



7. After many weeks of printing delays, the new pamphlet was )

distributed to customers.

a. yet b. already c. ance d. finally
8. There is an old proverb that says, “Prevention is better than ( )7
a. mnd b. lying ¢. preparation d. cure

9. He needs to remind his staff that it is essenfial for fragile items to be

{ ) wrapped to avoid damage.

a. adequately b. admittedly ¢ . admiringly d. adversely

10. When I have finished my degree, I would like to go ¢ )
advertising.
a. to b. into ¢. by d. through

il. A ! Ive heard there’s a great new restaurant just up the street from

here.
B ! Really? Let’s go there and { } it out together tomorrow for
dinnert
a. take h. check ¢. find d. see

1Z. A 11 just don't understand what my professor wants me to do for my

praject.
B ! If you ask her for { ), she should be able to explain it to you.
a. clarification b. prgjection ¢. graduation d. satisfaction

13. A ! Is the flight fully booked?
B ! I'm pretty sure there are a few ( ) left,

a. books b. spaces ¢. people d. airplanes

_.....BW



14, A ! How long is the coffee break?
B : About fifteen minutes, as ( 7 as I know.

a. little h. close c. last d. far
15, A What did you think of the eamera work?

B 1t didn't ( } up to my expectation.

a. live b. go oL move d. reach

e
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Shopping Wisely
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Do you understand how to make a good deal? Many people think that

(1> a. named
_ . . b. shown
L;lere is something ¢ . thought
@ called
<13 a. In
« 2 . b . AS
really” worth. . By
4. of
<25 a. while
. b. how |
a typical example of ¢. who |
- d Whatj
a. by |
b, in | .
! a bargain.
c. as |
d. fo |

<a1->§a used $572
hookstore that sells § ._rented comies. It has the last
¢, fresh
d. spent
(6 a. collecting
. Y purchased
a series that you have been ! for.
c. appealed
] d. searching
{77 a. price {87
have little b cost to the shop owner, but to you
¢ . value
d. expense

fact, value is in the eye of the beholder.
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they're

. it's
. he's
. what’s

objective value, or what something is

Here is

a differing sense of value can lead

You find a
a. sample
h. volume |,
in
¢. chance
d. place

The individual book may

an



<8 a. want
important discovery. If you dont ? xske the owner know how
d. tell
<10%] a. like |
valuable it is to collectors by | yourself, you'll probably be able to get
S
| d. for |
{11» a. sale.
Ir. bargain.
a good ¢ . choice.
d. luck.
{12> a. prepare E
. . b. recharge E
Two things are important tog c. obtain when you shop for

b d. remember |

something: knowing what you want ’ ?szt thinking before speaking.
d. so

these in mind, you may spend more money than is

4] a. téiﬁﬁw
If you don’t b. buy E

c. make
. d. keep |
<15>§ a. requested.
| b. 1mpm‘tam;§
I C. necessary. |-
| . available. !
When ordering food at a certain fast food restaurant in the U.S,
<162 a. cooks 173 a. with §
. i . . . &
b. waiters were asked, “Would you like fried potatoes b. to
c . customers C. on
¢, managers d. or

{183 a. after
. because
. until

1. though

that?” Over 20% of them answered yes, even many had no
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<]‘9>[ a. changing <203 a. follow
intention of[ b liuy}ng‘ a side order. Often people b take an
l ¢ . finding . ¢. make
. d. demanding ¢. seek
<2i> a. stop ;
impulse purchase because they don’t }2 ;Sil:n %to think whether they
d. have
<223 a. replace
. . b, accept
really need an item. To prevent this, o remind what you need before
d. consider

you go shopping.
Secondly, think before you speak.

A real estate agent told me a story

{23 a. customer
about how a newly married b. salesman lost a chance to make a good
c. couple
d. owner
(24> a. on
b. over
deal o at a house. The owner of the house was desperate to
d. by
a. build 26> a. so |
b. show | . ' b, how |
i : . !
c. sell it quickly. The agent told them ; . that | much the owner
d. find P d. too
(273 a. When
wanted for it i E ilsso before she could explain that the
Ld. But |
a. seller
b. rer . .
- 23101;5(1; would probably reduce the price, the couple interrupted
d. planners

~1



. him. |

29

a
;CJ' f}il:m! “Wow!” they replied, “That is a lot less than what we
d. her. |
{307 a. wanted!”
1”
12' Z}ifi}:;igt;?';’ So, instead of offering to lower the price, the agent
d. invested!”

quickly closed the deal. Whether you're a buyer or a selier, the key to

success is how much either of you learn about each other’s sense of value.
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Something very big happened in the last decade. The world went from
connected to hyperconnected in a way that is impacting every job, industry
and schnol,t\gu.t was largely disguised Ey post-9/11 and the Great Recession.
In 2004, Facebook, Twitter, cloud camputirig, 4G wireless,_‘ ultra-high-gpeed
bandwidth, big data, Skype, system-on-a-chip (SOC) circuits, iPhones,

iPods, iPads and Eellphone apps didn't exist, or were in their infancy.

Today,l i 2 3 Iail 4 3 5 l,
o e e .

buf, in C{;rﬁbination, they've taken us from connecied to hyperconnected.
Now, note;s\Craig Mundie, one of Microsoft's top technologists, not just elites,
but virtuz:lb};r everyone everywhere has, or will have soon, access to a hand-
held computer/celiphone, which can be activated by voice or touch, connected
via the cloud to infinite applications and storage, so they can work, invent,
entertain, collaborate and learn for less money than ever before.

When the world gets this hyperconnected, adds Mundie, the at
which every job and industry changes also goes into hypermode. “In the old
days,” he said, “it was assumed that your education would last your whole
lifetimze. That is no longer true.” Because of the way every industry is
now being transformed by cheap, fast, connected computing power, the skill
required for every decent job is rising as is the necessity of lifelong learning.
Mundie added that more and more things you know and tools you use
become out of date faster. This i/s_exacerbating our unemployment problem.

In their terrific book, Race J{Z‘;inst the Machine, Erik Brynjolfsson and

)
Andrew McAfee of the Massachusetts Institute of Technology note that for

the last two centuries it happened that productivity, average income and
employment all moved together nicely. “So most economists have had this
feeling that if you just boost productivity, the pie grows, and, in the long run,

everything else takes care of itself,” explained Brynjolfsson in an inferview.

Mg_n_



“But it’s entirely possible for the pie to get bigger and some people to get a

smaller slice.” Indeed, when the digital revolution gets so cheap, fast,
fo

vl

connected and ubiquitous }?01; see this in three ways, Brynjolfsson added:
those with more education start to earn much more than those without it,
those with the capital to buy and operate machines earn much more than
those who can just offer their labor, and those with superstar skills, who can
reach global markets, earn much more than those with just slightly less
talent.

Put it all together, he added, and you can understand why we have
record productivity, wealth and innovation, yet average incomes are falling,
inequality is rising and high vnemployment remains persistent,

How to adapt? It will require more individual initiative. We know

)
that it will be vital to have more of the “right” education than less, that you

will need to develop skills that are complementary to technology rather than
ones that can be easily replaced by it. 'We also know that we need everyone
to be innovating new products and services to employ the people who are
being liberated from routine work by automation and sofiware. The
winners won’t just be those with more 1Q (intelligence quotient). It will
also be those with more PQ (passion quotient) and C@ (ecuriosity
quotient) to utilize all the new digital tools to not just find a job, but fo

invent one or reinvent one, and to not just learn but to relearn for a lifetime.
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4. telephone marketing
b. interview
¢. Internet chatting
d. television

e . airmail letter
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a. do b. exist c. only

d. things e. not f. these

H3 TR Craig Mundie 12 L iU, BEOHSIIBWTIAETL bl
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a . elite technologists
b. application programmers
C. ordinary people
d. property owners

e . small businesses

M4 Ze CRLENELOEDED 2~ e DEHH—DRY, F0O
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a. amount b. speed ¢ . quality
d. skill e. content
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a. recalling b. solving ¢ . iHuminating

d. worsening ¢, explaining

B 6 THE7 Race Against the Machine 2 K iUlE, ZTHE TOR00E M4
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Ule b o — D30, FORSEREMIY—2 La3wy,
& . public sentiment b. productivity ¢ . Income
d. employment e . government policy

H1 7 FHLECE the digital revolution 4% 725 TraoERs LTHTHES
TundoidEid, DEDa~e OEMSFEEHEY RSO DED, £

OREFEBEHMIIY- 7 L3,
a. dietatorial b. quick ¢. linked
d. inexpensive e. prevalent

M8 HEHEHEEOHSLEOIAILELZTnAD, DEDa ~e DG

Sl b ok 0B, FORE R REMCY -7 LSy,
a. productive and wealthy
b. unchanged and persistent
¢ . hyperconnected and fair
d. slow but innovative

e. creative but unequal

..._1‘___



il 9

T

PO -DEE, FORTEREMIv-s LB EY,

W) How to adapt? Ol LTRH MWL DE2ED a ~ e O

a. Get rid of outdated technologies.
. Be worth as much as a robot.

. Keep learning and innovating.

. Find a lifelong calling.

. Have more 1Q than CQ.

10 ALonEILEIIOED EDa~g0hps DBV, TORGTLBE
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- The attacks on 9/11 and the Great Recession changed the world

from connected to hyperconnected.

. According to Craig Mundie, people today will probably have to keep

locking for better jobs till the final days of their lives.

> . Those who live in the hyperconnected society tend fo prefer smaller

slices of pie, even though they have a big appetite,

. Bryniolfsson considers education, money and skills to be three

important keys for survival in this hyperconnected world,

. Routine jobs should be performed using technolegy rather than

labor in order to have more free time.

[ . The author of this article thinks PQ and CQ are as importani as 1Q

to succeed in this complicated society.

. All the new technologies such as cellphones and cloud computing

will be used for people to find a stable job.



(V] X008 r+iAT, FTOMWIELTELENLLOF a~dh s DR,

FOT BRI -7 L d v,

Trekking through mud, enduring long marches while bearing heavy
hackpacks and accepting a regular flood of insults may not seem like a good
model for public education, but some believe that schools can learn much
from the Marine Corps. During a discussion at the Harvard Scheol of
Education, two graduates discussed how their tough military training
prepared them for their roles in educafion, and how those lessons can
translate o the teaching fiekd.

Jenny DuFresne spent years as a Marine, tasked with complex
administrative duties, and later as a logistics expert who moved troops and
supplies at a moment’s notice. She later left the Marines and worked in
business. Then one day she found herself wondering where she could use
her background. She discovered her answer in public education.
DuFresne now heads a school, where she relies daily on her military
experience, She said she founded the school on a fundamental idea of the
Marines: creating a highly organized structure united around a commeon goal.
DuFresne said that too often she has seen people thrown together in a
school setting with little or no sense of “where we are all going.” DuFresne
added, “We need to get these students into college but we don't have a
uniform way of all being on the same team to do that work. So we have a
mission statement, just as we did in the Marines.” Everybody knows what
it ig, from her youngest students to her staff.

Steve Scarfe, another former Marine, also works in education. He said
that the Marines’ structure, which requires constant communication across
all levels of leadership, is an essential concept in education, and having a
shared goal “is positive, because then we start to have an understanding,

when we meet another educator, that we have a common language to talk



about things.” Consistent management is critical, as is having leaders who
know their mission and are able to adapt it to their circumstances. Secarfe
said, “In the Marines, we train people to know their role and way of doing
things, and to be flexible, because once you are on the ground, stuff
happens.”

“A commitment to excellence is anocther concept that military training
can contribute to educators,” said Scarfe. One wnight, he told his superior
officer that he wasn’t sure if he could complete a particular task because of
other respousibilities. “The officer looked at me like he had just found a big
piece of hair in his salad and finally said, ‘Lieutenant, that’s why they
invented lights” Scarfe added, “If your boss has decided that despite
limited resources something is important and must happen, then you need
to get it done, and you need to do it well”

In addition to providing students with a solid educational foundation,
educators increasingly need to build character. “It’s obvious that many kids

3

are missing something crucial in their lives,” said Secarfe. “As students
spend more time in school, we have to keep looking for ways to provide more

character feedback, so they can build confidence and self-worth.”
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#11  Why might some people consider the Marine Corps to be a poor model

for America’s public education system o adopt?

Because the training that Marines receive Seéms completely

unrelated to the job of educators

. Because Marines do not have to work every day with children and
their parents

. Because the duties and work of educators are less demanding than
the Marine Corps

. Because the public education system needs educators who have

teaching experience

How have the experiences and skills that_Dng‘esne acguired as a

Marine helped-to improve the school she now runs?

She is able to get her staff to work in a timely manner thanks to

her training in administration and logistics.

. Her staff and students all know what the school’s main objective is
and are working together to achieve it.

. She is using what she knows to help her students to make the right
choices about their future.

. Her staff and students always have enough supplies, which helps

them to do their jobs well.



i3 Which statement about the article best reflects Scarfe’s opinion
regarding management in the Marines and education? -
a . Having a positive atmosphere in both the military and in schools is
key to improving communication.
b. Speaking a commeon language is not as important as being well
prepared for times when things go wrong.
¢ . Leaders who are not available for consultation with staff and
students will create a negative atmosphere.
d. Leaders need to make sure that they give the same message to

everybody; otherwise, nobody knows what to do.

14 How does Scarfe demonstrate his “commitment to excellence” in his
work?

. By making sure that others don’t give up and do their best

553

b. By helping others to understand their task and working with them
until they complete it

¢. By always doing a good job, even if he doesn’t have everything he
needs to do it

d. By staying up late to make sure that he does his best work

B 5  According to Scarfe, what is a very important skill to have in both
education and the Marines?

4. Being able to adapt quickly o new circumstances

h. Paying attention to small details that could be overlooked

¢ . Having a positive attitude and being uncritical of others

d. Knowing exactly what your job is and finishing it firsé



Bi 6 What statement best describes the officer’s reaction to Scarfe’s

7

C.

d.

comment?

. He could hardly believe what Scarfe had just told him.
. He felt sorry for Searfe because he couldn’t do his job.
. He thought that Scarfe needed more light.

. He couldn’t understand what Scarfe was supposed to do.

Which of the following statements regarding Scarfe’s stance towards
his students is true?

. Educators need to interact frequently with students to help them

build confidence.

. Students should spend more time preparing for college and not

think too much about building character.

Schools these days do not have the right staff to help students deal
with all the problems that they must face.

Educators worry about students dropping out of schoel because of

low motivation.

18 Which of the following statements best summarizes the main point of

the passage?

. Working as an educator is an enjovable job for two former Marines

who studied education at Harvard.

. Well-trained Marines are changing their new waorking environment

by devoting themselves to their students.

. Former Marines who are now educators say that commitment and

shared goals can guide their students.

. Getting into college these days is not easy, and students need the

help of well-trained Marines.









