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(1] &W%X%MATWW THEAREN,

fabanese corporaiions are expressing growing Interest in enrolling more of
their managers inn execufive education programs overseas, acknowledging a
need to make their organizations more globally oriented at a time when their

home market is projected to shrink. The change rellects & iﬂng—m‘m evolution

e relationship with Western bust

of Iapanese companies’ love ess schools,

A massive loss of company-sponsored business graduates to foveign firms in

the "80s and '80s caused reseptment among big Japanese companies, Whi 3
\“A“m"mmm AR

today- send fewer of thelr workers to overseas schools for Master of 811%1}9%&' o

Administration (MBA) degrees.

But now, students like I a medical products manager fmda :
Z2o-year veteran af Sumitomo Corp, & giant ‘u‘aﬂing’ COMPAany, Say - the-
companies are drawing a different conclusion, Mr. Akivama, who atien ded _the
advanced senior managemeni program at INSEAD, a business S(.‘h{}(ﬂ. i -

Fontainebleau, France, this past July, said he was eager to apply what he

learned back in Teokyo. "It was very refreshing dud uselul for me,” he said. "

“You el io ings in a different light and grasp loglcally what yvou'd only’

be vaguely aware of In yvour normal routines.” He participated in role- plajy ng
exercises with a group of managers from a number of European companies :?s
well as Chinese, Indian, Singaporean, and South African firms and came away
with a simple conclusiont At the end of the day, we all think alike em_z%- .
encounter similar problems in ouwr management routines.”

Japanese managers end thelr corporale sponsors say they are finding new
usefulness in the execmiw-f?(;iumiion programs al Buropean and American

business schools, which they say suit the needs and the ¢ organizational setup of

!

iradifionn] MBA that {ocuses on younger

Japanese firms much better than
husiness people,

— 1 - OML 12




I

raditional MBA was clear, Historically, company-

=

The mismateh with the 1

iates in their late 20s learned big ideas overseas and: often

pald MBA g

“longer fit into the framework of their %enlO}itVJ)i”%‘ﬂu & lapanese

e

L

Frusirated, taft . their companies; . which were. equally

frustrated.for having poured out tens of millions of yen in-tuition and salaries
for people the eﬂ'z.pieyers hoped would make longterm contributions to the

.orgamzaiz{m whin ihe voreached ma

agement age,
LXELUHV“‘ DI’OH?EDE“‘ (B ), ave designed for more senjor managers in

2. who havela proven record of lovalty and osefulness io

".ihur late 30s and 4

b

ercewecniive programs are aogreat L O ) o the Ine

the- Grgamzaﬂ{m;- #8

'-hmm‘ programs Japanesd ::(m‘;panies typically have,” sald jukka Majanen,

wodirector of sales and business development at INSEAD. - “Unlike with the

S MBAs, losing staff is oot really an issue. The benefit — besic

N

s thaf they are more applicable to the job siustion of the exe

- Fhey ean put theknow! edge gained into practice ‘-aUd;;iaﬂdW ay, and hence the

p:régran'!.s cap have an iminediate impact on the business.”

dded 1o send 30 managers annually to:overseas executive
Cprograms.in 2010, apn increase from iust a few each. vear, aund has cusiome
designedia fraining program with IMD, 2 business scheol based in Laoussanne,

]

& o, oancther trading company. which had been sending

Switzérléﬂé Miaa
20 to 30 managers to.senior managerment programs overseas, has made similar
changes. Starting:this vear, the company will send an additional 30 senior
staff annually 1o Harvard Business Scheol for g tallor-made program. This

-

w complements the company's internal four-week management v ammg program

carly: 40s.

o MWe geed too gl for wiobal orpanization when ihe home markel is

St

/. - g e Bl 5 . = g 3 " . . - " -
{ D) expected toogrow,” said Hendt: Noda, depuly general manager of

human resources. and general-affairs at in Tokvo.  Big lapanese
- companies: ke Bis. often have a presence wor ldwide, “bul we are nol exactly

—— e S (615--3)



giohal organizationally,” he said *We are: d\fddih&’ quite 3()!'Ilt‘\d£(iﬂ‘v oriented

in many ways.”

o

{7} § Westarn . business - schools foit thelr: ‘{)'Eﬂ"‘i’.-- areveyeing. t(he

opporhmsnes presented " by changing - dynaisics: at - Japanese -organizations.

IMD, the Swiss business schoal, set ap 1 Tokyo officeJast yeazf} tormarket s

exectitive programs to Japanese firiso Dominie Tarp ga, president of I{M}; gadd

there is a surge in interest from competitive fapanese c:om@an%es.- aimi ug ‘{(} g

'TA
£

-global, precisely hecause they are not there vet “BMany: hpmewe Comipat

are international; it oot giobal” he saids . “When we :ah{_?,i)" CEOs aod for

3

executives, there is growing concern that they need to de welop global leaders,”

g i) “Furopean  schools  can - provide - that  global -maﬁagemt‘mt' L

experience, as the wide variety of faculty and students réflects most L§ ?;
the diverse world environment” he said Mloomy view, the 115 is not the 1"1‘;2_%@{-'

globalcouniry, { F .} all its diversity”

o Among -the growing listof clients, ‘said

execuiive vice-president cand Tokvorepresentative - for - IMD, - are Jeading

Japanese trading firms like S 5 as well as consumer brand fompanies

like t chattenges for themy ds:to train 5

I
AW

“Ome-of the higs

iy for trading o

large number

Over:the vears; big Japasese {rading flrms koown as

shosha, hoave become mwwzm%‘m. companies -managing awhole range of
industries: lthe natural resources, vestaurant chains, and: supermarkers.: "For

those managers v Tokve whoo are- around 40, the tyoical age of our

pariicipants, their next position might: be the No..1l er 2 position at overseas
subsidiaries,” Mr. Takatsu said. “The” domestic market Is not growing, a6
~available. positions:: gt home are limited. - The. jobs with the biggest

responsibilities for shoshe mandgers are overseas,” he added:

_% “We recognize that Japanese managers overseas have often had

an arrogant of disrespectful atfitude towards local staff, especially in- Asia,”

3 GBI



~sald M N

“The frequent: critieism - of - Bipanese companies is

that mianagers. make decisions disregarding local stafl, who find themselves

unaware of what's golng ony-We want te-change this”
With that In mind, Mitsyl made certain to sebk participation- from non-
Japanese managers: hired . in - locations -outsideof Japan in thelr management

program, including the sessions: at- Harvard- Business: School, boping to send

the signal that {alenfed mame}y@m ofdny nationality could be promcted to fop
-_;mmriqm* ial p()‘%}?.i{}}l& wﬂ i the -l‘y’iits-sm system; according to Mo Mada.. There
' wu“ e d m:en jepanﬂsa managers in the program, including two Aumericans, a

-&anacsm ny i Rfmm 4 %fsuf Korean;! J.mi a:Lhinese,

{r{ V. most schools ravely publish accurate student npumbers,

envolimentis from Japanese compahnios eapecially in custom-designed programs,

appear to be on the rise. . “AL-INSEAD, both customized pr ograms and open

programs have grown fast in the last two vears, particularly i Japan” said

Mr., Majanen of INSEAD: 7 "Some ldree: companies have, Inva short e,
~ x PR

doubled the nummber of managers they are sending (o us)

For Japanese Compani@s that enroll thedr managers in executive training,

inemaking the ©01 ) of ~the: ﬁx;}eriﬁmzea is the

e skills; a point that most business mhwm cited as a

seplor asseciate desn and {acully chasrperson of

exemi{ivé éd‘ﬁ?&tiﬂi‘; at Harvard Dusiness 5S¢ e classes required
students. (o possess high' participatory skills, and language could become an
saue. “The single b:ggui challenge is usually not culture, buf language,” he
said o CEUENL BB E XN BIENE T AN A 0T 0TS LI

.»ﬁ) é:f;ﬂ?iﬁwci: S AR RS A B L TR That has  meant

mi‘emz&wmg- the applicanis by telephone before they arrive, although Dr. Yolfie

pointed’ aut: that fil tering out candidates for inadequate language skills & not
Einﬁtéd_mf .}apaﬁesse students, but alse applies to people from other Aslan
couniries Lﬁ«;e China and South Korea. “If participants are not sufficiently

— 4 — OMUEIE-H)



prepared linguisticaily, they-may not feel comfortable taking part in debates

hecause they are still processing the language.” he explained oo

Still, Dr, Yoffie satd that Harvard's stréngths) sspecially i Eea{'l:érship and
mnovation, had proved to ble nseful f.m‘ japmwsé participants.. “The j,wﬂz into g
ve:r}? large network of global companies, interact with people far*ﬁ--,véry-.!ézag.-
period of time, and gain infensive experience. with {he faculty,” he sald " The
program gets people out of the japanese. shell they have been _Wori«;ing'_ i ﬁ?;ﬁ_- '

many years.” .
(This text is adapted from a sewspaper article published on Octoberi19, 2011.)

é‘_:n .

o ROSEOEERED~GOEMS 1 OB, FORERREBIITSaL

 FEEEA) resentment OERIZES AL OIRO Ehh,
anger
@ conlidence ..

3 indifference ©

love.

(Z) =B AR ETLRbOIED END, -
kl‘ in addition .

likewise.

nevertheless

{4y on the other hand .
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(3 RO ALESHWREOIRRD é’f"m!
L complaint’

2 complement

3 complex

@y complication

@) ZERDIZ A SRS ETE D OIRKO R
{1 in particular '
in farm

no doubt

@y o longer

B} FTHIFEE there AT HEDNE LT, BEHEVALOIEDEND,

27,
[
A

competitive
Z domestic
iy

3 global

4 international:
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T accor flm o to

Ve agamszz

(& because of .

4y despite

7y °F %%%?ﬁ }disregarding OB E LI VWEDIERO Euh,

(I without dismissing

without dissatisfying
& withou! hiring
without including
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thelr managers have nol

D last .
(2; least
S most

=
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Owver the last several years,
people do not come o our program

cigimake sure that

we have taken additional steps.

witless they have the required langudge skills

Z‘zxiz:@:%;fiﬁ EONT ROEBICHT 5RO EYAREED~DOEnS 1D
B, FOEREEEHICY - LB,

=]

{1} Which of the following is NOT stated as something Mr. Akivama
fearned from the management program he atferdsg

ranes?
{¢ discovered Common managen

Corablems aoros:

improved his language skills.

e found that maenagers from different counfries think similarly,

He learned {o see things from a different perspective

OMIEI2-H



{2} Which of the following is:NOT stated as .an a

tageTof  enrolling

Japanese compagy managers -in overseas pxeculive edu .ﬁé'-_'gf.?i"i_ DYOUTATHS

over traditional MBA programs?.
rTY

(L Executive educalion programs - cost Jess ihan traditional . MBA

DUrOgranis.,

Executive education programs provide a more acade

sdfucation:
than traditional MBA programs.

time thas traditional MBA-

@ Executive education programs take

DYOETALNS, |

Toh

uation than traditional MBA programs.

3} Which of the following is stated as a reasor why many: Japanese
corporate-sponsored MBA graduates moved on to forelpn frms In the B0s
and "90s?

g

Thev were atfracted by high salaries offered by forelpn firms:

o

@ They were converned about t)

shrinking Iapane

&

They were frustrated with the.

Jjapanese companies,

@ They were disappointed with Iapane

local staff.

o G OMI1(812—10)



{4l Accoerding to the text, which of the followingis NOT true?
40 Sumitomo Corp. decided to send 30 manag ers to domestic execuiive
programs in 2010, -
@ Mitsui & Co.wilk send 50 to 60 senior staff in total {o. dverseas
management fraining programs in 2011.

& - Not onlv trading companies but also’ other types of companies are
sending' thelr managers to overseas manageinent training programs.
@ “Some 'Targe Japanése companies have sent twice as many managers as

they previcusly did to management training programs..
RE W?mh of ihi, fuﬂowm is N(}'i" é‘fai_éé ds onie of the things Japanese
mpfmzes acknowledge ﬁ’lﬁ‘}’ need to 46 to make their ers:dm/qtmm more

=

g whd“;

] Qha’xge Jmtum’\, towe r(i E{)cai »mff

(i _wwel(}p global lea@em

 Give more pmnmi;on (>ppoﬁumtzea to non- }dpanesa smﬁ

GA I mﬁe wzth more wun‘{rleq
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(1]

FECOVery. 20 ’M EPIEE, 14 fﬁgﬁiggﬁ

ROELEHATRIICEA B EN,

In the city of Kato, Hyogo Prefecture, washing machines; alr conditioning

 with the

units, television sets, and refrigerators move along conveyor be

il I8 associated with  the. Japanese  term..foizen . (continucus

efficiency
improvement) . These appliances, (A ), are not on thelr way to delivery

trucks and trains which will take them (o retailers.. s

i

red zhe& the end of iis

even crushed.

The PETEC (Panasonic Eco ?echmﬁe}m {“me“) complex is a clean, ulir

ple. of

mq{_ﬁer_ﬂ, and r_eiativeiy guiet facility. if s a?._.tao e;_iead.i_ag exar
m “ﬁ”ffz"’ﬂ/”)‘:é’l v}"”;

B : ;

SN TR ZT 4, % MR S RIS oy ?\ 93 1, ,ﬁEOﬁQ{i\%l A

HBTISHE THRMET SO TARRME i@dcfw%QM;"'

algn collect daon *d m C{}(}? ;eizweﬂim:, New -

ous gases ihat are _i

levelopments viii ignprove the ‘coihmmﬂ of rare ear F?{‘ m&*‘i 15 Ei‘_‘f}m 51%1_5,{?%--{

e]eciz‘onics. 7 Plastics u,uadm mi }mml?ﬁe 'gmi nolystyrene™, arg
, L ROy POIYSL]

ks

ecovored, thanks to technology that can qumkhf sort and separate various

fvpes of plast

Mreanwhile, visitors can watch the entire recyoling process Prorn walkways

high sbove the center foor. They can even wateh the { O ) of old washing

machines, by means of hidden cameras that film the machines being put wm a

N

and torn Inio pleces within seconds. % {

massive shre

£

PETEC continually mproves s

veling  efficlency, mainly becs

product managers and engineers who design the appliances regularly visit the
center so they can study the different parts of the products they designed
The collaboration betwesn professionals who create the appHances and these
i DE
iy
who destroy them helps not only 1o increase recycling efficiency but also fo
. . . A S - y -
improve the quality of the products. L 177 For sxample, with one kind of
air conditioner, the epgineers realized that if they laserprinted the company

— it — OMIBE--12)




fogo on the machine instead of pasting . a small piece of “plasticon i, the
different parts of the air conditioner would be recycied more efficiently.

Japan's Home Appliance Law, which has been in effect for over 10 vears,
is primarily reaponszbie for the changes that facilities like PETEC have made.
The law has forced people to pay attention fo the idea of extended producer

Iy

:"@5}3f)}.l:«.iihii‘%i};n This idea has bé{_ﬁﬂl‘i‘i{f commen in Eurcope and is now widely
accepted throughout Japan, The law plices H}e burﬁen mzd responsibility for
[‘{‘L}t ing ( % ) {‘J(‘E'\;’{').ﬂ.-‘:‘.' .C{}né':'zme rafm? TS, and mamifacmrers

’ im;s‘t:;zwm mu&.t pfw P recva ing fee when they take their used appliances
sither to a shop or'to a Ceiiétjiidxl center. They must also pﬂi‘(hd‘%? zcﬁ:ydmv
ticket. " This proves to a collector that 1‘ééyﬂling fees, which manufaciurers

themselves put on products, have been paid.

E;WJ The fees varv by the type of appliance and bréﬁd. For
example, the recycling fee is about 1,500 yven for small televisions and about
2. 500 yerr for refrigerators, The mayc ng’ fees are supposed to cover the costs
of celieéting, t'mxispofting fi‘aﬁ umdmg the ..ﬁ;'}é'izizécés These fees are then
sent to the manufacturers. Retailers are the middlemen a's:th'év. have'to collect
and dmrxbute unwmted mdghmf 5.10 tiae appmpmate ancvuhng fdu]me

Pﬁx P’ma%mm cmci 1& wmpemow ihere is aiﬂl zwi mml iLi’O‘J“&%%'&* in

which every part of a nmchim‘ is }‘E-‘C*\fdf‘{l Newrme}e&sﬁ, f2ig ;,C b(}éi:&:i’:@ an

overall 85 mvzwm maydmg mw mﬁl 1% n(zw a}{:’gfh}i'ﬁ“l‘)“ teomake a profit. The

erormous nvestment in PET ;j(,‘ hm prodm ed a profil of approximately 10

o in constantly

percent. In addition, the vesearch and development staff in K
producing s:‘s‘ew. 'i.('jit‘i??ifi thai are 5%?%%‘&' nsed in Panasonic’s ()ihes recycling
Wt
factlities. . " N
With fears Pn ‘declining supplies of natural resources will resu I it in higher
prices for producis {0 G )___.the...c}&stguct}m of the epvironment as

companies search even harder for precious resources Afhe 230 ﬂmpieye@s at

PETEC are a leading eximple of récycling efficlency.

*polypropylene and p(}}ystyrené AU SOEL L ER) AT L

— 12 — SMIB1E-13)
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(6) - ERGIC A58V RO END,.
() judging from

not o mention

@ nothing mere than |

@ speaking of

2 K@E#A b E@ﬁ7%$i$nwww~m

DG 1 OB, O
fﬁmﬁéﬁ "“%“’mé*’bf;:“ﬂk '

 Bome changes seern small but they make & huge difference.

(i AT

é&vﬁ&idﬁ@*omii AT

( \l) ) 2001, { \H} )] 14 billion apghanw have { '@\, +orecveled,

. 4\ ) efmugh materials to manufacture 95 zumbﬂ fels, the (& ) of 81
of the (;xreat. Buddha statue ai Nara,

E

and 158, 000 cars {rom reclaimed
aluminur, copper, and steel.

CENENOEFRICESBYLREL L OFNWT, NEEREETARE L, BE
L. RDI( TNOHEBEE, ST IETDOHLS I,

Eequiva}mi, producing)
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B TOBRSEBEMIC-I LA,

{1) Wtat does the text say about PETEC?

-

({; PETEC does not allow visitors in the facifity.

& PETEC does not collect dangerous gases.
)

PETEC divides up.different kinds of ;}Iiag‘i%{:é.

PETEC stands for the Panasonic Eco Technigue Center.

2} Which-can be nferred fromy the text?

The Home Appliance Law was the first recyeling faw in the world,
& The Home Applance Law was enacted less than 10 vears ago.

The Home Appliance Law can lead 1o an increase in waste,

The Home Appliance Law can raise awareness of recycling.

i3] ﬁ&ccm‘ding to the text, which of the following is NOT true?

(1) Consumers have to pay 1,500 ven fo recvele all ‘kinds of home

- appliarcesi;
(&7 Vngineers visit the recycling facility looking for ways to improve
recycling efficiency,

3} PETEC has achieved a recveling rate f more than

Hi mercent,

e are becoming profitable.

@ PETECs recycling activi

e Ul $MI1012--18)
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(1) I still hear the song he pldved = “Just the way vou are”—=and it will
always remind me € ) hiny,
D te

“h of

‘:.) S
@ o .
(2) " She is hardworking and intelligent. ( ¥, she is worth

recommending 2s a manager,”
(D For example

s Froweaver

in contrast

@ Thus

(31 We ( ) six earthquake drills so far this vear,

%——‘i‘

T have
have been

i have had

had Bad:

Y to Mew York instead of Mr. Ueda. She is more

gone

have gone
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(5}

by

Several sig

have seen

Tokvo residents. They claim lo {

blings of unidentified flying objects were x"e;j(_'}tted to the police

} two of them flving side by side.

@ saw ..
@ seen
@ seeing
(B Avahad () good fime in Rome hat she dreams of going back

1 notso
(2 too much
"

i _
@) such as

i sucha

720

{7 Typhoon-strength winds have impéded comrunications on the Izu Islands

today. The weather bureau is warning al! boats, { C ) size, to remain in
port, |

(D ahead of

(5 in search of

instead of

s

regardiess of

&) ’.I"h:e e-mail i)rogmn’.; guit azrwxpeci:eély while ihé antivirus. software was
being updated, T { } cannot send any e-mail
.. mhgrwise
& soon
@ still

@ yet

w17 SM1(E12--18)



(9 Some students may be reluctant to - Jectars nétedy  with' others

{ } that their own grades might suffer.

for fear

in the hope -

provided
S0

s

0 People:who keep dppointments are considered to. he dependable, and

{ ) wha do not are seen as unreliable

anyone
seHneone
& that

@ those

— 1§ — OM1(612--19)



(V] HUFoRBcAs8LB0Rb0ROQ~Q0HnE | DEY, 20BEE8E
WIZT— 7 LinE i,

(1) Mariko: I'm leaving for Florida hext week I‘zs my  first time fo !liﬂé"f.
States. |
Hiroki: Oh, that’s exciting.
Maz&k&: 3o vou have any suggestions?
‘Hirgki: - Why don't vou tz:zke some cashwith your! Tewill ¢ Y when
yveu have 1o give s fip.
come-in handy

come into being

come into effect

4y come to nething

2 Customer Excuse me. I'd like to buy {wo tickets for the baseball
game.
Ticket vendor: U'm sorry, but | just sold the last one L0 minutes ago.
{ ) vou weren't here earlier.
Tt's a pity
it's great that

it's very funny

s very mean

e 1 e OMIGI2—200



3} Rafael 1 heard you got a new joh.. Congratulations! 5o how do you like
working at your new company?
Woras - - C.. ). The pay & good, and the hours are [lexible T
haven't had any major problems so far.
an’i: be bothered
Can’t complain

ioan't help

Can't sleep .

() Al . Have you seen the TV pews?  The lorest {ire Is still burning
© Anjali: That's awful.

~oubof breath.
out of. control

out of date

oub of order

G} Daughter: 1 can't find niy bike key.. Can I use yours?.

Mother:-  Albrighte But ( ook, vou should leave vour
“door, so that you alwavs know where i s,
Y Tenmn doe T .
1Y from door to doo

1 0oow on

&) from place to place

@ from your home

e 2 OWMEB12—21}



B Meilixz Hurry upl I we are late; we will ¢ ) the start of the
movie.

« Pmcoming right now.  Umy just turning off the lights:

(71 Customer: Excuse me, but this digital camera T hought here doesn’t work
properly. May } exchange it for another one?
Clerk: Of course,  ( ) you have the receipt, we will he able m'
exchange it {or vou. |
As big as
Ag far as
Aslong as

)

&5 much as

@& Leomn: How do you like the tennis club?
Nicole: ' great, We've played several games now and onj g
out together. We all really - ).

L get abead
2l get along

get by

get in

£
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Kethy Neakamre ';’75?-:3-;{@«:3%:?3@ wniversiy sfﬂdé?zé who came fo Mozambique,
: Africa, to take part fw-an internotional student volunteer profect. ~She has just
“finished: the Siff(-‘mwééfi' '_psz)jeei:-'mzd,- before - returning o Japan, isvisiting the
D pgluntesr Jrgrmzx,afw?; s head office in Beira, Mozambique's second largest cify,
There she iz {)csﬁzg snterviewed by Fedro Almeida ()| a wwiversiiy student who s

THNG QN ci-ri‘iﬁfgz-kz&éz;i tuternational velunteers for the student newspaper ai lis

university in. Heira,

P nfanvouw tell me why you came to Mozamb

& a report about

Kot One of the university

Mozambigue, 1 b vocoming bere; s boasked my

nrofessor. for advice. He old me about a number of diferent volunteer

projects in-Mozambigue, smb i chose one:

P What kinds of projects were there? -

Ko (B o For examples there were several envidonmental projects such

4

checking turtle nests, and the whale

sharle Mmoot o good swinumer, so 1 dide't choose any of these.

P Se what kind of volunteer work did vous do?

s

# 1 wanted to do something v community development and also worlk in the

countryside: %F‘%ne‘ziiy; et rebuild an

ek

wffnwnmry scheol inva village: whi lestroyed by

Cithet §‘03(?«» m 2007 Iwasanbeilevable how much had been destroyved:

P Those flovds were a disaster Belew also sulfered. and - ()
K o Did yvowhave to rebuildivour house?

Pt Luckily, no. - However, ¥ fook a leng time to remove all the mud from the
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P

! There wers eig

s great yoir were ail able toowork:ite

first flooy, cleaw everyihing, and &t backidto o no nmti h‘f e It was had i

the clty,. Tell me more aboud your }};ff)jﬁfﬁ..- ‘How''many

LERRRUE A e

international voluntesrs were there?

bt ool us, (1)

I was:the onlv one {rom Japan. in
addition, there were two stndents. frome Mozambigue and that cwas i very

important. - Since thev were from the area; they knew the local language,

Ndau, and were able to Interpret. for us: They worked with the village:

leaders and explained. the local culturel - We could not have: survived.

without theyms

ether. Fortuguese is the official

anguage of Mozambique, Can vou speak @72

* Actually, I can-speak a little Braziian Portuguese, andisa 1 thought 1.’{? :

* How do yvou know Brazilian Portuguese?

v I have re

have an easy iime.. But [ discoversd Brazilian Portuguese | is n{ﬁ: ex;u*i?v

the same as the Portuguese spolien here in Mozambigue,

ives in Br rz/zi and theyive visited my family in Japan. Uve

alse been fo Brazil fo sty with them, 1 thought this would help me.

‘N - that, in the counfryside. you really needed to know

g 3

Since . the. Mozambican students. werp. the - only ones who  could

.

comumunicate  casily  wit

[

miferpational volunteers knew MNdau or much Portuguese:

D50 how did you communicate with the villagers?.

molaused alot of gestures, some Portuguess words, and even

is

D Definileiy]

Jearned some local words,

Falso

great fun teaching uy their

Jdanguage, Hsamarzing how guickly vou learn when you really have to.

Mowe-that the project bas ended, will vou come back to Mozambique?

(I3 and see evervone again, We rebuilt the eleméntary

fewy

school, bat { a lot more work to do. Some of us.are plannihg to
return next vear. .
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(1) the children in the village

2 my home was damaged

there were many schools -

[ want to sm back to the village
ail-volunteers had to study ‘Par‘{'u;;{'ze&se
bt mech worse i the countryside -

i took last vear was on Africa.

the nternational student volunteers

il

that combined both of these
thers wasg a great variety

all from different couniries

buf we {ound on the

can you find i

they were essential for the prolect’s success
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