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(1) T was lucky to have a boss who was compatible with me.

1 dissimilar 2 opposed 3 harmonious 4  inconsistent

(2) Elizabeth was finally able to conquer her fear of flying in airplanes.

1 respect 2 overcome 3 comprehend 4 incorporate

(3) John has modified his political views in the past few years.

1 explained 2 hidden 3 maintained 4 revised

(4) I have always found Joseph to be a reliable worker.

1 regrettable 2 sociable 3 tedious 4 trustworthy

(5) The layout of the restaurant does not lend itself to a romantic atmosphere.

1 make for 2 care for 3 stand for 4 fall for
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6) FoEWHTBVWEZEIELAD, EOLTOIHTIErol
1 tried to remember his name, but it didn't come to ( ).

1 brain 2 head 3  heart 4 mind




(7) EEIZIZETODRVIEOT YD 5,
She has a really ( ) talent for painting.
1 predictable 2 outstanding 3 modest 4 withdrawn

(8) U—Fvr . FN—7I% EEBFEEZRBLL.
The working group ( ) in the report last week.

1 turned 2 went 3 handled 4 investigated

(9) BHVEIHFAFOALIZIEE > TV 5,
Taking selfies has become ( )} among people all over the world.

1 diligent 2 obscure 3 widespread 4  selective

0 HerElLiiEDTBwis, BIhTlior,
The car was stolen ( ) parked on the street.

1 while 2 which 3  during 4 whenever

) FFEEFLOCEFESZIY ANSEH@IL ) E,
Young people are more ( ) to adopt new electronic devices.

1 imposing 2 impractical 3 inclined 4 inactive

12 7Y ZFPEBEVIELEZI R oz 3 2ETTH,

How did it ( ) about that Ann and Ed don't talk to each other
anymore?
1 get ‘ 2 come 3 occur 4 happen

13) ZoJEIX—NREAEZ SRR I/,
The shop was forced into a ( ) closure.

1 permanent 2 continuous 3 temporary 4 contemporary



14 TRTEESUCAATVAFHLAZEBYICHEA TV,
Everything was going ( ) as Nathan had planned.

1 tentatively 2 seldom 3 otherwise 4 precisely

18 BRI EEZIIZAPVEVWERLIDT, TORITESTVTLERN,
Take this key ( ) I'm not here when you come over.

1  now that 2 to worry 3 in case 4  so that
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(16 A complimentary snack will be provided for all participants.

A snack will be offered ( ) to all those who participate.
1 for a while 2 for a small consideration
3 atno cost 4  on your own

(17 It wasn't until the salésclerk spoke that I realized he was not from Japan.
I only realized that the salesclerk was not from Japan ( ‘ ) he spoke.
1 due 2 when 3 the least 4 by the time

(18) The result of the inspection was perfect.
The result of the inspection left nothing to be ( ).

1 desired 2 misleading 3 sensible 4 inferior
(19 His mission is to bring the internal conflict to an end.

His mission is to ( ) the internal conflict.

1 provoke 2 prolong 3 conceal 4 settle



@20 Though it was very dark, we were still able to see the sign.
( ) it was, we were still able to see the sign.

1 The darker 2 Hardly dark 3 Asdarkas 4 Any dark
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A: Hi, Jack. How are you?

B: Good. How are you doing, Carl?

A: Great! I wanted to ask you something, Jack. Tomorrow afternoon, Nancy

and Fran and I are going ice skating at Skateland. We'd like you to join us.

B: That sounds like fun. I'm not a good skater, and I haven't skated in at least

five or six years, but I'd love to go.

A: Greatt We're going to meet at two o'clock in front of Skateland. Do you

know where it is?

B: Yeah, it's on Kirkland Street near Third Avenue, isn't it?
A: Yeah, that's right.

B: Oh, there's only one problem. I don't have skates. Well, actually I do, but

e w o
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That's all right. You can rent skates at Skateland for a few dollars.
Okay. And how much is admission?
Just five dollars.
Okay. See you tomorrow!

See youl

I got rid of them recently
I just used them last week
they're about five sizes too small for me now

they're still in reasonably good condition
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A: Manny, can I ask you a favor?

B: What is it, Mr. Burns?

A: I know you're planning on taking all of next week off. But, I'd like you to
change vour plans and be here Monday.

B: What's happening on Monday?

A: Well, I just got a call from Arthur MacDowell at Hair Products Plus, and he
wants to come over on Monday with two of his colleagues and discuss a new
advertising campaign. Furthermore, he specifically asked for you to be at
that meeting..

B: Isee. Can't the meeting wait a week? I promised my wife that I'd go with
her to visit her father in Arizona. We're supposed to leave on Sunday and
stay there for five days.

A: That's the problem. Arthur is in a big hurry. He said that he's getting
pressure from his bosses to get ideas for some new shampoo commercials
right away and he insists on meeting on Monday morning. I'm sorry, Manny,
but Arthur really respects you, and I think that if you're not at that meeting
he may ask another advertising agency to work with him on this project.

B: Isee. Well, ( ). I suppose we could leave on Tuesday.

A: Thanks, Manny. I really appreciate this.

T'll call my wife and ask her to change our plans
I'm sorry to disappoint you, Mr. Burns

you'll do just fine in my absence, Mr. Burns

W DN e

T'll meet with Arthur upon my return from Arizona
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A: Hello, Sam Brown speaking.

B: Mr. Brown, this is Mary Anderson. You and your partner interviewed me
for a job on Monday, and at that time you told me that I could call you today
and find out if I got the job.

A: Yes, I remember you, Mary. Thanks for calling. To tell you the truth, my
partner and I still haven't made a final decision, but we will this afternoon.
Can you call me again tomorrow morning?

B: Sure. I hope vou don't mind my asking, but could you just tell me now if
I'm being seriously co.nsidered? The job seems perfect for me.

A: | ), but I can't tell you anything more at this time. I'm sorry.

B: That's fine, Mr. Brown. I'll call again tomorrow morning.

Well, it didn't take us long to decide who would get the job
You have already been officially hired

It's unfortunate that vou feel that way about the job

= W N =

Actually, you are one of three finalists for the position

Josh, did you see that?
What?

There was a deer standing at the side of the road.

w > W

Really? I didn't see a thing. I was just looking straight ahead. It's a good
thing it didn’t run out in front of the car.

A: You can say that againl About a year ago, on this very road, a deer
suddenly ran in front of my car and I had to slam on the brakes to avoid
hitting it.

B: It must have been a scary experience.

A: It was. And I was really lucky, too. Afterwards, I realized that coming to a

__.7'.._
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sudden stop like that was probably a bad idea. If there had been a car right
behind me, I ( ).

1 might have been able to avoid it, too

2 would have hit the brakes mucﬁ harder
3 wouldn't have had any trouble at all
4

could have been in a terrible accident

A: Alice, did you buy those potato chips that I like?

B: Yes, I got some on my way home from work today.

A: Where are they?

B: They're in that drawer over there. But, I don't think you should have a

snack now. It's late at night and we'll be going to sleep soon.

A: What's the problem?

B: Eating snacks just before going to sleep is terrible for you. It can lead to
weight gain and other physical problems, and recently I read that it might
even ( ).

A: Well, in that case, I'll eat the chips tomorrow. .

1 slow down the aging process

2 have negative effects on learning and memory

3  be recommended by scientists who have studied the issue
4

lead to dreams that can boost your confidence
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[1] A growing movement wants to radically change how we live. The people
behind it say it will make us héalthier, happier and more productive. It will put a
massive dent in carbon dioxide emissions and ease the pressure on nature. And it
will make countries richer and more equal. But are we really ready for a four-day
week?

In the UK, at least, the idea is gaining ground. Some trade unions have come
out in support, the Labour Party and the Scottish National Party are discussing the
idea and a few small firms are already trying it. The Wellcome Trust, a science
charity with 800 staff, is also considering it.

The suggestion is that society moves away from typical working patterns of
40 hours over five days, a convention that has its roots in the 19th-century labor
movement. Instead, campaigners want us to work no more than 32 hours over
four days — but still get paid for all five.

[O] “We are making the case for a reduction in working time without a
reduction in pay,” says Aidan Harper of the New Economics Foundation, a UK.
think tank that backs the 4 Day Week Campaign.

A January report by the campaign lays out a huge body of evidence showing
that working long hours is bad for physical and mental health. But many of those
studies looked at people working 50 to 60 hours a week rather than comparing five
working days to four. And there is plenty of evidence that being unemployed or
having little work is bad as well.

So how much work is too much? Huong Dinh at the Australian National
University and her colleagues used survey data from 8,000 individuals to try to

figure out how many hours people can work before their mental health starts to

__9._



decline. On average, thci:A)threShold is 39 hours — almost the same as a 40-hour
week, although much less than the legal limit of 48 hours in many countries.

But the situation is very different for women with unpaid care commitments:
their mental health begins to decline after just 31 hours of paid work. So the
current system puts women at a big disadvantage.

Which leads to another reason for introducing a four-day week: to make
society more equal. The idea is that it will help women compete on a more equal
footing and increase employment as work is shared among more people.

[I] There is still a massive gulf between the sexes. The gender pay gap is
around 20 percent in the UK., and women still do most of the childcare, housework
and caring for relatives.

The argument is that more women could work full-time and more men could
take on care responsibilities if everyone did a four-day week, with the entire
economy profiting. There is some evidence that women do benefit when working
hours are reduced: they report higher job satisfaction and are less likely to be
forced to take part-time jobs.

“A culture in which different uses of time are expected from women and men
has been the single most important barrier to equal opportunity,” says Anna Coote,
also of the New Economics Foundation. This hasn't just beén bad for women, she
says. “Men have been cut off from their children and family life.”

A four-day week would make a tremendous difference, but our working

culture needs to change, too, says Coote. “There's no magic bullet here. It's not
going to happen overnight.”
[IV] Would a shorter week create more well-paid jobs, reducing the gap between
the haves and have-nots? Here economists point to what they call the lump of
labor fallacy: there isn't a fixed amount of work to be done, so cutting working
hours doesn't create an equivalent number of jobs.

Other researchers say this is true only in the narrow mathematical sense that

working one day less won't create exactly a fifth more jobs. There is plenty of



evidence that if done in the right way, cutting hours can boost employment. In
1933, for instance, President Franklin D. Roosevelt asked employers in the US. to
reduce the working week from the 40 to 50 hours typical at that time to 35 hours,
while increasing wages. The voluntary scheme created 1.3 million jobs.

There is a more surprising reason for moving to a four-day week: it could limit
further global warming. Numerous studies have shown a strong link between
greenhouse emissions and working hours.

For instance, Jérgen Larsson and Jonas Nissén at Chalmers University of

Technology in Sweden found that a 1 percent decrease in working hours leads to a
0.8 percent drop in emissions. This has led to claims that introducing a four-day
week could cut emissions by 16 percent.
[V] Unfortunately, the main reason is that people who earn less consume less.
So while cutting out one day’s commute would help, emissions wouldn't fall
drastically if people keep the same salary. “You cannot have them both at the
same time,” says Larsson.

For some, a move away from rampant consumerism and a focus on happiness
rather than economic growth is exactly what is needed. But according to the
UXK.s Office for National Statistics, while a third of the nation’s 30 million workers
want to work fewer hours, only 3.3 million would accept lowei' pay.

B)On the flip side, why should companies and countries pay people the same for
doi(ng less. work? Some believe they dont have to. According to a trial at a
financial services company called Perpetual Guardian in New Zealand, not only can
people do their job in four days instead of five, they can also do it better.

The firm's founder, Andrew Barnes, acknowledges that, say, healthcare
services would have to employ more doctors or nurses if they switched to a four-
day week, but he says staff would treat patients more efficiently and with better
results.

“Would you rather be operated on by the doctor who is fresh or the one who

has been working for 10 hours?” he says. “The four-day week is a discussion about



productive outcomes as much as one about work-life balance.”

On a larger scale, campaigners say countries where people work fewer hours
tend to have stronger economies. Within Europe, working hours are lowest in
countries with thriving economies such as Germany, the Netherlands and Norway,
and highest in struggling Greece. Productivity in the UK. is 25 percent lower than
in Germany, but 10 percent higher than in Japan, which has a culture of working
extreme hours.

However, Jon Boys at the Chartered Institute of Personnel and Development
in the UK. isn't convinced. There are lots of anecdotal claims about increased
productivity at companies, he says, but no large, rigorous studies to back this up.

Nor does Boys think you can draw any firm conclusions by comparing
countries because there are so many other factors involved. That said, he is still in
favor of a four-day week, although he thinks productivity has to improve first.

[VI] So where does all this leave us? There is indeed plenty of evidence that
shifting to a four-day week could have a range of benefits, but also that not all of
those benefits can be maximized at the same time.

For instance, if people do five days’ work in four, there will be no increase in
jobs, so unemployment will remain unchanged.  Forcing people to work more
intensely to keep the same pay could increase stress, but earning less could also be
stressful for those on low pay.

“There seems to be ng: )one—size—ﬁts—all approach to working time reduction that
would attain all objectives and perform well in all areas,” cautions a report for the
European Trade Union Institute.

Nevertheless, there is broad support for the idea from many sectors. “Working
time on its own is not the one answer to climate change, but it can improve -all of
these other things too: the environment, unemployment, health,” says Jared
Fitzgerald of Boston College in Massachusetts, who, with his colleagues, has found
a strong link between working hours and carbon emissions in the US. "As an

overall sustainability issue, it can be pretty powerful”



Fitzgerald thinks there is no prospect of the U.S. introducing a four-day week.
The need for people to work a certain number of hours to get health insurance
makes it a *non-starter, he says.

However, a poll this January discovered that more than 60 percent of people in
the UK., Sweden and Finland support the idea. Harper thinks it could happen in
just a few years. “Surely the aim should be to create the conditions in which we

can live good lives,” he says.
/] *non-starter : EHDORAADLZVHD

B) AXHFOTHEAD, ZOXRTOEKRELTho b #ELbNE 1 ~4 D
Po—D0RY, TOFEET—IBERKIIT—7 LEE W,
1 expected result 2 dividing line
3  whole time 4 ideal suggestion

6 ARXFOTHEB)O, ZOXRTOERELTdoLdBEYLLDE 1 ~40F
Po—D0RY, TOFEFEI— I BEARIII—2 LS,
1 First of all 2 On and off
3 From a superficial point of view 4  On the other hand

6y AXFOTHRIMOD, ZOXRTOERE LTh oL dbHEWEDdINE 1 ~4 0
Po—DRY, TOEFEY—IBERRKIZIT -7 LeE v,
1 individualized
2 available as another possibility
3 suitable for all cases
4

giving priority to overall benefits
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By Juvrl
1 People behind a growing movement to change the way we live think we
should accept lower rates of productivity.
2 The idea of working four days a week instead of five has been gaining
support everywhere except within the UK.
3 The 19th-century labor movement helped to establish the convention of
working 40 hours over five days.

4 Those campaigning for a four-day week want people to receive lower wages.

@ TuvsI

1 Aidan Harper belongs to a think tank that is opposed to decreasing working
hours.

2 All of the studies that have looked at people working 50 to 60 hours a week
have demonstrated that it is better to work four days a week than five.

3 Huong Dinh and her colleagues studied the relationship between working
hours and one’s mental health. .

4 Introducing a four-day Week will make it harder for women to compete for

jobs.

B Tuyv I
1 In the UK, men do the majority of the housework.
2 There is some evidence that job satisfaction increases for women when
there is a decrease in working hours.
3 Anna Coote Believes that equal opportunity can only occur when people
realize that men and women have to use time differently.

4 Anna Coote thinks the introduction of a four-day week would be meaningless.



G JuvsN
1 If done the correct way, reducing the hours that people work can lead to an
increase in employment.
2 In 1933, Franklin D. Roosevelt began a policy that led to an economic
disaster.
3 Moving to a four-day week would end all global warming.
4 Jorgen Larsson and Jonas Nissén found that if you decrease working hours,

greenhouse emissions increase in quantity.

@) Tavrv

1 Judging from data from the UK.s Office for National Statistics, it seems
clear that most people have no problem with accepting lower pay.

2 Andrew Barnes suggests that, with employment adjustments, healthcare
services would provide better treatment of patients if they switched to a four-
day week.

3 Japan's productivity exceeds that of the United Kingdom.

4 According to Jon Boys, large, rigorous studies prove that productivity

increases when working hours are reduced.

89 JuavrV
1 It is clear that shifting to a four-day week will lead to multiple benefits thgt
will all be maximized immediately.
2 Earning less money is a sure way to avoid stress.
3 Jared Fitzgerald thinks changes in working time have no effect on climate'
change.

4 Jared Fitzgerald is certain that the U.S. will not introduce a four-day week.
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[I] Imagine you're a college student, and it's Wednesday night. Should you join
your friends playing *Fortnite, or go to the library alone to study? Most parents
and professors (if not students themselves) would probably encourage you to
study.

But before you say to “go to the library,” consider this: Sociological research

demonstrates that spending time with your friends might improve your academic
performance. Numerous studies find that social support *buffers stress and helps
people maintain physical and mental health. While friends are not the only source
of social support, they are an important one, along with family and other
community members. The importance of social support cannot be overstated —
especially during late adolescence when many students are living apart from their
fa.mﬂies for the first time.
[II] TIve spent the past 15 years talking with students about their friendships
and mapping their friendship networks. I find that it is not just one-on-one
relationships, like best friends, that matter for students, but the many varied
connections between friends. As I describe in my book Connecting in College,
different students have different types of networks. Some students are “tight-
knitters” — they have networks where most of their friends know each other.
Some are “compartmentalizers,” with two or four groups of friends where friends
know each other within groups but not across them. And some are “samplers,”
with mainly one-on-one friendships.

Despite the differences in their friendship networks and their reasons for
attending their specific college, nearly all college students share two goals: doing
well in school, and making friends. Fortunately, it turns out those two goals are

profoundly linked. Friendship connections (or lack of them) have a huge and



almost wholly overlooked effect on students’ happiness and motivation in college.
[] Sadly, in a survey of more than 88,000 college students on 140 campuses in
spring 2018, 63 percent said they had felt “very lonely” in the previous 12 months.
While reasonable people may disagree on what makes for a successful college
experience, few (if any) would include loneliness m their definition. And
sociological research, including my own, shows us that social support is easier to
find in dense, tightknit networks: Call that another vote for “play Fortnite.”

Assuming that social life stands in the way of academic success also limits the
benefits we see to mixing the two. Of course, students themselves tell me that
they may not do their most productive studying with friends. But while it may not
have a direct effect on their *GPA, spending time with friends (including less
“productive” studying) may indirectly affect academics through motivation and
other emotional benefits. Compartmentalizers likely find themselves balancing
academic and social life by spending time with a group of “academic” friends and
another group of “social” friends, while tight-knitters find academic and social
support from their densely connected friend group, and samplers end with various
individual friendships that may help socially or academically. Across these
different network types, I find that spending time with friends, including studying
together, can strengthen students’ academic identities and their friendships. It can
also make them happier and keep them in college.
[WV] Over the holiday break, for example, I got a phone call from a student at
Dartmouth College, where I'm house professor of a community with arouhd 1,000
members. The student said she was feeling anxious about going back to school in
the new year. It wasn’'t the academics that were her concern, or her ability to
balance schoolwork with two intense *extracurriculars; it was that she didn't have
friends who helped her feel less lonely.

My advice for the student was to make time for friends, just as she made time
for classes, homework and extracurriculars. I encouraged her to ask someone new

to lunch or dinner once a week, and I gave her some ideas that this someone could



be a person whom she’s seen or met in class, in her *dorm or in one of her
extracurriculars — they all have at least a couple things in common. When I ran
into her in the dining hall a few weeks into the new term, she reported that things
were going much better. She had not only been regularly having lunch with a
classmate, they sometimes studied together, and she was feeling less lonely.
[V] With that in mind, let's return to the library-or-video-games dilemma, and
offer some advice to students. Don't always choose studying alone or always
choose hanging out with friends. Reflect on whether their friendships provide
academic support and social support, and what they need at that time.

Perhaps the answer for that Wednesday night is to study alone in the library
because they need that focused time, or perhaps playing video games with friends
is just the break or reward from academics they need that night to *rejuvenate.

Or, maybe studying with friends in their dorm room is just what they need to gain

social support and achieve those two goals: doing well in school and making friends.

Studying with friends isn't always the answer, but it's probably more helpful than

your parents and professors think it is.

[3] *Fortnite : v 54 ¥ - ¥—LADEF  *buffer(s) : FISITH
*GPA : Grade Point Average (FEDFHHE) .
*extracurricular(s) . PEEVMEE *dorm : dormitory

*rejuvenate : TR ERAIET 5
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W) Joavrl
1 Most professors discourage studying alone on weekdays.
2 It is possible that spending time with friends has a positive effect on a
student’s academic performance.
3 Social support buffers stress and leads to a decline in one’s physical health.

4 We shouldn't think too much about the importance of social support.

4) vumvyz1
1 Students generally dismiss the importance of one-on-one relationships.
2 “Compartmentalizers” have some friends who don't know each other.
3 Relatively few college students are concerned about academic achievement.
4 Most of us are aware of the way friendship connections influence students’

motivation in college.

4 JuavsI

1 The results of a survey conducted in 2018 suggest thé.t it is not unusual for
college students to feel very lonely.

2 Reasonable people agree that loneliness is the essence of a successful college
experience.

3 Tight-knitters and samplers usually get social support from strongly
connected groups of friends.

4 The author of this article believes that spending time with friends increases

the likelihood that students will drop out of school.



W TuvsN
1 The author of this article called up a student and found out that she was
anxious about going back to school in the new year.
2 A student who was anxious about going back to school in the new yvear was
worried that she might be too busy to keep up with her studies.
3 The author of this article told a student that she should reduce the time that
she spent on extracurricular activities.

4 A student who had been anxious about going back to school in the new year

later reported that things had improved.

W Jayrv
1 When advising students, one should think about their friendships and their
needs.’
2 When advising students, it is most important to give the same advice
consistently.
3 Telling a student to play video games with friends is never a good thing to
do.

4 If you tell a student to study with friends, you can't go wrong.

@) Tuy s VOTHEZMAL, LRBERAKICEALZS VY,
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b0 WEEICTCADIBRERZRETIHTZ, BEPLD Lo,

My teacher gave me | [ to] | class ( ).










