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It s helptul to distinguish between encouragement and praise, Dr. RT.
Tauber, an American scholar who has been researching methods and theory of
teaching, suggests that whereas praise is a reward given by an adult for
completed achievement, encouragement is an acknowledgement of the effort
made by a child.  Praise implies that pupils have Ffulfilied the adul’s
expectations, while encouragement helps children to evaluate their own
performance and achieverments.

The most effective teaching takes place in an atmosphere where
acknowledgement and praise are offered to all pupils, not only the best-
behaved ones. Wise adults catch Childrer}?( ) something praisewqorthy
(however small) and quietly offer their app\r;wal, as the warmth of a teacher's
personglity and encouragement achieves more than icy threats. A, Kohn, an
American critic and writer on education, warns, however, that teachers need to
be careful notl to create what he describes as “praise junkies,” as a calculated
tactic to control children’s behavior rather than as a genuine expression of
admiration.  Similarly, R. Grille, an Austrahian psychologist, is strongly
skeptical about the “praise-reward” mentality that dominates so much of eur
education systems. Grille argues that praise is wonderful when i is not used
manipulatively but generally recommends that adults praise children less and
si‘:artg"appreciaz‘i%g them more. Grille goes on to say that children are horn with

(2
an enormous desire to learn and have an innate capacity for honesty, empathy
and considerateness. These qualities come forward as a result of adult

guidance, role modeling and our appreciation of children. Rewards and priise

3
Tor good behavior or good performance simply get in the way,
A
Sometimes “off-task” pupils can be drawn back to the work as they

(5
observe an adult’s attention to a hard-working classmate. In this way,
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encouragement can not only be given to particular children to help them
improve on their present efforts, complete a difficult piece of work or
concentrate harder in order to achieve a higher standard, but also to act as an
incentive for classmates io do likewise. When encouraging children, teachers
use a variety of expressions to cajole, chivvy, motivate and offer support,
accompanied hy sparkling eve contact, clapping, smiles, open faces and close
body positions. Praise can later be offered for achievement: good guality work,

6]
real effort, instances of sensitivity and responsibility, offered with great

enthusiasm, publicly announced,

Children won't accept encouragement or praise from someone they don't
respect but will see it rather as a subtle form of coercion.

When children accept that an adult is trying to understand them rather
than looking for things to criticize, they are more likely to confide their reasons
for the lowerthan-hoped-for quality-of the work. A sympathetic bug M
approach unlocks doors that remain tightly shut to those adults who ad?t;pt a
stiffer approach that carries a strong hint of disapproval and reproach. For
children who trust and love their teacher, there is no greater source of
satisfaction for them and no greater incentive to centinue persevering than
receivinggl( ) praise.

(Notes)
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1 do Z2  does 3 doing

4 done 5 todo
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1 eriticizing 2 encouraging 3 expecting
4  guiding 5 trusting & understanding
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hehaving in the same way as adults do
learning good manners

setting children good exampies
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training children to look after themselves
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1 give children an incentive to work harder
help children develop their good qualities

maotivate children to evaluate their own performance and achievements
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prevent children’s good qualities from developing properiy
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1 cauatious 2 soft 3 straightforward 4 strong
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i extravagant 2 high 3 lavish

4 public 5 sincere
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{1} When the critics attacked his work, he (1) it vigorously.

(2) “Did you believe Susanna’s explanation?”

*No, T knew she must have  (2)  the whole story.”

(3) The department store (3} all its goods for its annual after-Christmas

sale.
@) D'm afraid I got _(4) and lost my temper.
(5] Every child needs someone to (5} and copy.

(6) No matter how you look at it, his story _ (8] a pack of lies.

(7} We were all glad to hear that vour son (7} his illness.

1 adds up to 2 carried away 3 got over
4 Jock up to 5 made up &  marked down
7 picked up with & stood up for
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L 2 being 3 dreamed
4 no 5 of & one
7 place 8 such 9 that
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(1) His new novel has been at the top of the best-seiler list for five ( )
weeks.
1 consecutive 2 continued 3 following
4  proceeding 5 succeeding
(2) The circumference of a circle 1 ( ) toits radius.
1 constant 2 contrary 3 opposite
4 yproportional 5 relevant
3 ( ) sea levels and the increase in greenhouse gases are the result of

our actions.

1 Adding 2 Decreasing 3 OQverflowing
4 Raising 5 Rising

4 He was tog ( Y on his work to notice her enter the room. -
1 attentive 2 careful 3 contfident
4 intent 5 watchful

(%Y Man as weli as the other creatures is ( ) to the laws of nature.
1 dependent 2 indifferent 3 influential
4 subject 5 wvulnerable
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B} All the people ( } in the scandal were summoned to the police,

1 available 2 concerned 3 familiar

4 imaginary 5 involving
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