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The Himalayan wolf is considered an ancient woll as it evolved prior to the
contemporary grey wolf* which is found in large parts of North America and Eurasia. Very
little is known about the Himalayan wolf, because science and conservation have ( 1 )
these high-altitude wolves as just another grey wolf until recently. As a result, very little
research had been conducted on this wolf and no conservation action has been in place,
risking a silent population decline of this wolf.

This research, published today in the Journal of Biogeography, reveals this wolfs
evolutionary ( 2 ) based on many different genetic markers; including a genetic
adaptation to cope with the high-altitude environment, which is an adaptation that is not
found in any other wolf. The Himalayan wolf is a top carnivore® in the Asian high-altitudes,
which hold some of the last ( 3 ) large wilderness areas on our planet. The protection
of the Himalayan wolves is critical to preserve these ecosystems given that top carnivores
are key to keep an ecosystem healthy and balanced. This becomes even more ( 4 )
when considering that the Asian high-altitudes hold the water resources for billions of people
in south-east Asia and it is of global interest to keep those ecosystems and their wildlife
populations healthy.

The insights gained in this research by scientists at the University of Oxford’s
Department of Zoology further inform the development of long-term sustainable conservation
plans for these wolves and their high-altitude ecosystems.

Lead researcher, Dr Geraldine Werhahn of WildCRU, Department of Zoology, says: ‘The
outcome of this research is absolutely astonishing. When we started out in 2014 it was
surprising how little was known about these wolves inhabiting a relatively large region of
our planet. At the time the ( 5 ) data available was indicating a genetic difference, but
we had no explanation for why these wolves are different from a grey wolf’

‘Now we know that these wolves are different from genetics to ecology, and we have an
indication of what the reason may be: the evolutionary fitness ( 6 ) posed by the low
oxygen levels in the extreme high altitudes. When we started this research we thought this
wolf is found only in the Himalayas, but now we know that they are found in the entire
high altitude regions of Asia comprising the habitats of the Himalayas and the Tibetan
Plateau. Much still remains to be ( 7 ) about their ecology, behaviour and population
size. But the time to protect them is now!

The researchers observed where the wolves chose their den* sites and found that in

_.._.1_



Nepal the Himalayan woll pack™ sizes are on average five animals and hence smaller than
usual grey wolf packs. These insights into the wolves' social life combined with observations
on the livestock herding practices in these high-altitudes helps to identify areas of ( 8 )
conflict between herding and wolfl pup® rearing and propose mitigation® action. The
researchers observed exclusive denning®™ behaviour of Himalayan wolves and their pups.

The studies used wolf scat® sampling for genetic and genomic* research to understand
their evolutionary history based on a wide array of different genetic regions. It also used the
scats for a dietary* study, investigating what prey species the wolves and other carnivores
have eaten. The researchers studied which prey species and at which amount were eaten by
the wolves and compared that to the (9 ) of these same prey species in the landscape
to understand what the wolves had available and what they have actually taken.

The researchers found that the Himalayan wolf use more wild prey species than
livestock when considering their availability and identified the main prey species for the
Himalayan wolf. Livestock is seasonally often more abundant in the habitats than wild prey
species, which poses two problems. Firstly, the wolves encounter much more livestock than
wild prey. Secondly, livestock competes with wild prey for food and space and often
displaces wild prey species. As a result, the wolves are left with little (10 ) but to kill
livestock. This is a key finding for developing conservation action for the Himalayan wolf,
with solutions being to restore and protect wild prey populations and working towards
sustainable livestock herding practices.

The main conservation threats appear to be the killing of wolves to retaliate™ livestock
depredation®, as well as for selling body parts in the ( 11 ) illegal wildlife trade.
Livestock is a major livelihood® of many local communities in these harsh high-altitude
environments, and the loss of livestock has serious financial consequences for people.
Improving livestock protection and sustainable management can mitigate® depredation conflict
substantially. Illegal wildlife trade involves many wildlife species found in these high-altitude
regions, with the animal parts often traded for high prices. This illegal wildlife trade needs
to be drastically (12 ) from political to ground level across the countries to the benefit
of many wild species.

In addition, a social survey study with local communities helps to understand what
people want and need to he able to commit to wildlife protection in these regions. Local
people expressed the wish to be closely involved in conservation work. Community
conservation groups have (13 ) successful in Himalayan areas.

These research findings can now be used as a data basis to formerly recognize the

Himalayan wolf as an own wolf taxon® (giving it a scientific (Latin) name). This formal
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taxonomic™ recognition paves the way* to assign it an IUCN* conservation status. These are
the two pivotal* steps now required to ( 14 ) the conservation of these wolves and
their habitats.

With these fundamental researches now ( 15 ), moving forward research is planned
to explore behavioural and more detailed ecological aspects around these wolves, while also
piloting® a conservation action plan with the local communities to develop a plan for the
Himalayan wolf that shall be applicable across the Himalayan region in the long term.

— From University of Oxford, “Himalayan wolf discovered to be a unique wolf adapted

to harsh high altitude life” https://www.ox.ac.uk/news/2020-02-21-himalayan-wolf-

discovered-be-unique-wolf-adapted-harsh-high-altitude-life
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My guide dog* crossed the street, then jerked® to a halt. “Mylo, forward.” My left
hand held the leather harness® that wrapped around his shoulders. “Forward,” I repeated.
The harness shifted, and I knew he was peering back at me. Some barrier, unseen and
unheard by me, blocked our passage.

Cars created little earthquakes in the street on our left. Behind us ran the road we just
crossed. I made the decision: “Mylo, right.” He turned and headed down the sidewalk. I
directed him around the block to bypass® whatever had stood in our way.

My dog never knows where I'm going. He has his theories, of course. You went to this
cafe yesterday, so clearly you've going there again, right? Or he’ll veer toward®™ an open door.
Seriously, Haben, we need to step in here for a sniff *.

People assume guide dogs lead blind people, and once upon a time, I thought so, too.
My senior year of high school, I fretted about™ navigating college as a Deafblind student.
Perhaps I would get a guide dog to ferry* me wherever 1 needed to go. A companion
would give me the confidence I needed.

“You want to depend on a dog for confidence?” a blind friend asked over an instant
messenger®,

“It sounds funny when you put it that way,” I typed.

“If a blind person doesn’t have confidence, then the dog and person both end up lost.
Don't depend on a dog for confidence. Build up your own.”

So instead of training alongside a service animal at guide dog school, I spent my pre-
college summer honing™ my blindness skills at the Louisiana Center for the Blind. I learned
nonvisual techniques for crossing busy streets with a white cane*, baking banana cream pie,
even using electric saws.

I tapped my way through college with confidence. My self-assurance didn’t come from
the cane but from my hard-earned orientation and mobility skills. How could I have thought
that would be different with a four-legged guide?

Still, confident as 1 was, something felt missing from my life. My heart ached for a

(1)
travel partner whose eyes and ears would share more of the world I navigated.

Maxine the Seeing Eye dog joined me for my last year at Lewis & Clark College and
(2)
all three at Harvard Law. We glided* around obstacles so much more smoothly than when I
traveled with a cane — imagine switching from a bicycle to a Tesla™.

I learned to read her body language, and together we strode* with six legs. Her big,

brown eyes and pointy ears opened new dimensions for me. Having a German shepherd at
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my side even curtailed* the sexual harassment I faced. For nine years, she stood by my
side.

In 2018, Maxine died of cancer. I missed her intensely, and the loss still pains me. I
also knew I could not, would not, go back to life with only a cane. I was without my
partner of nearly a decade, but I was not without direction.

(3)
The school that trained Maxine matched me with another dog. That summer, I joined

Mylo for three weeks at the school's campus in New Jersey. We lurched over® curbs and
crashed into chairs, but in each new experience, through gentle corrections and an
abundance of praise, our teamwork improved.

Now, we wander as one. In the year we've spent together, we've traveled to 12 states
and four countries. One morning during a trip to Park City, Utah, for a friend’s wedding, I
woke to Mylo bounding onto my hotel bed, ready to start the day. After a few strokes of
his puppy-soft ears and some tugging® of his toy whale, we left our room.

Mylo beelined® for the elevator, and then, reading the Braille® labels, I pressed the
button for the main level. The doors opened, and I directed Mylo across the lobby toward
the front doors. “Right.” He turned down a hallway. “Right.” He turned into a room that felt
empty. “Sorry, not this one. Mylo, left.” 1 gestured for him to go back to the hall. “Right.”
He turned into the next room.

The delightful aroma* of food and coffee at last wafted® over from the far wall. “Here
it is! Forward.” After I ordered my hard-earned breakfast, another wedding guest approached
us.

“Haben, hi! It's Michael. Who brought you here?”

I passed the credit to Mylo; constantly confronting ableism® is tiring work. But

(4)
someday the world will recognize that a Deafblind person charts her own path through the

unknown. For now, I know it — and so does Mylo. He takes his lead from me.

From Haben Girma, “Guide Dogs Don't Lead Blind People. We Wander as One,” The

Washington Post, August 7, 2019.
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(1) The relationship between the author and guide dog is that of master and servant.
(2) The author thought that she should be independent with or without a guide dog by

her side.

(3) The main theme of this story is to address how society discriminates against people

with visual and hearing disabilities.
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Multitasking has traditionally been perceived as a woman’s domain. A woman,
particularly one with children, will routinely be juggling* a job and running a household —
in itself a frantic* mix of kids' lunch boxes, housework, and organising appointments and
social arrangements.

But a new study, published today in PLOS One, shows women are actually no better at
multitasking than men.

The study tested whether women were better at switching between tasks and juggling
multiple tasks at the same time. The results showed women’s brains are no more efficient
at either of these activities than men’s.

Using robust* data to challenge these sorts of myths is important, especially given
women continue to be bombarded* with work, family and household tasks.

Multitasking is the act of performing several independent tasks within a short time. It
requires rapidly and frequently switching attention from one task to another, increasing the
cognitive* demand, compared to completing single tasks in sequence.

This study builds on an existing body of research showing human brains cannot
manage multiple activities at once. Particularly when two tasks are similar, they compete to
use the same part of the brain, which makes multitasking very difficult.

But human brains are good at switching between activities quickly, which makes people
feel like they’re multitasking. The brain, however, is working on one project at a time.

In this new study, German researchers compared the abilities of 48 men and 48 women
in how well they identified letters and numbers. In some experiments, participants were
required to pay attention to two tasks at once (called concurrent multitasking), while in
others they needed to switch attention between tasks (called sequential multitasking).

The researchers measured reaction time and accuracy for the multitasking experiments
against a control condition (performing one task only). They found multitasking substantially
affected the speed and accuracy of completing the tasks for both men and women. There
was no difference between the groups.

My colleagues and I recently busted* another relevant myth —that ( A ). We found
men and women equally rated a space as messy. The reason men do less cleaning than
women may lie in the fact that women are held to higher standards of cleanliness than
men, rather than men’s “dirt blindness”.

Recent data shows Australian men are spending more time doing domestic work than

they used to, but women still do the vast majority of housework.
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Working Australian women have seen their total time across work and family activities
increase over time, with bread-winning® mothers spending four hours more across these
activities per week than bread-winning fathers.

This means working mums are balancing planning birthday parties, childcare drop offs
and ballet lessons all on top of their regular jobs, commutes® and careers.

If women’s brains are equally strained by multitasking, ( B ) And, more importantly,
what are the consequences?

Our recent study shows mothers are more time pressed® and report poorer mental
health than fathers. We found the birth of a child increases parents’ reports of feeling
rushed or pressed for time, but the effect is twice the size for mothers than it is for
fathers. Second children double mothers’ time pressure again and, as a consequence, lead to
a deterioration® in their mental health.

Women are also more likely to drop out of paid work when children are born or family
demands intensify. They carry a larger mental load tied to organising the needs of the
family — who has clean socks, who needs to be picked up from school, whether there is
enough Vegemite® for lunch. All of this labour is at the expense of time planning for the
next day’s work, the next promotion, and so on.

Women are also asked to multitask family demands at night. Children are more likely
to interrupt their mother’s than their father's sleep.

Although gender roles are changing and men are assuming a larger share of the
housework and childcare than in the past, gender gaps remain in many important domains

(1)
of work and family life. These include the allocation of childcare, the division of housework,

the wage gap, and the concentration of women in top positions.

So, the multitasking myth means mothers are expected to “do it all”. But this obligation
can affect women’s mental health, as well as their capacity to excel at work.

Public opinion persists that women have a biological edge as super-efficient multitaskers.
But, as this study shows, this myth is not supported by evidence.

This means the extra family work women perform is just that— extra work. And we
need to see it as such.

Within the family, this work needs to be catalogued, discussed and then equally divided.
More men today are invested in gender equality, equal sharing and co-parenting than ever
before.

As well as in the home, we need to dismantle* these myths in the workplace. The
assumption that women are better multitaskers can influence the allocation of administrative

tasks. Tasks like taking minutes and organising meetings should not be allocated based on



gender.

Finally, governments need to dismantle these myths within their policies. Children add
(2)
work that cannot be easily multitasked. Women need affordable, high-quality, and widely

available childcare.
Men also need access to flexible work, parental leave and childcare to share in this
labour, and protections to ensure they aren’t penalised™ for taking time to share in the care.
Debunking* these myths that expect women to be superheroes is a good thing, but we
need to go further and create policy environments where gender equality can thrive.
— From Leah Ruppanner, “Women Aren't Better Multitaskers than Men — They're Just
Doing More Work,” The Conversation, August 15, 2019. https://theconversation.com/

women-arent-better-multitaskers-than-men-theyre-just-doing-more-work-121620.

Notes: juggle FELILLZRT frantic {7272 L W
robust R 72 % bombard DTS
cognitive FRHIAT %2 bust ¥THHE5S
bread-winning Hit* Xz 5 commute HE)
time pressed HWFEIZEbHN: deterioration &AL

Vegemite X< b (OSNVEEIZELN—A MO—HE)
dismantle ¥THHES penalise &9 5
debunk FRY ZFEHIT %

11  multitasking 12 2OW T TFTORWIZE 2 7 &V,
1) multitasking 13 ED LA IZEREN TV L DO0EBER7% S0,
2) multitasking 12 LD X H BRI N T EX D0 BR% S0,
12  FA o multitasking 12T A2 FEEBEIZOWTUTORWIZEZ RS\,
) ED L) RFEBRPIT OB S,
2) FEBFERDPOLEDL ) LRHREHELIEPTELOPHYIL 2 SV,
I3 (A ) ICADZXE, KROZEMIZEY) 2 LHEFEZ MV SR S0,
( ) are ( ) at seeing mess than ( )
M4 ( B ) ICAZEYLRELZUTORREDPSED RSV,
why do we keep asking women to do this work?
what role should parents play?

how come men’s brains work differently?

® ©® e

what is wrong with doing women’s work?
M5 THREEB (LB L TERDVEIT VBB L Z 2 O/ L S\,



6 THERIIATLEVMAL LT, EFEEDL) REL M - WHIZHTTORLT
NETD CORSOEMNANE L ZNENHIAL 2 S0,



HRNTEETWEHEE [HHEOOOMN] LW H)BETRT I LD I, dalZIZED
Zn [HEFEOOOMN] PBERETWEEEZRETH. TOHRMES TV LHBHLTR

£9
LHIH B0 2 & 110~120 FEOHELTIRARL S\ 4B, CRICHER LRERZRT 2 Lo















