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Is love an art? Then it requires knowledge and effort. Or is love a
pleasant sensation, which to experience is a matter of chance, something one
“falls into” if one is lucky? This little book is based on the former premise®,

(1y
while undoubtedly the majority of people today helieve in the ( A ).

Not that people think that love is not important. They‘are starved for it;
they watch endless numbers of films about happy and unhappy love stories,
they listen to hundreds of trashy songs about love —yet hardly anyone thinks
that there is anything that needs to be learned about love.

This peculiar attitude is based on several premises which either singly or

2y
combined tend to uphold* it. Most people see the problem of love primarily as
3

that of being loved, rather than that of loving, of one’s capacity to love. Hence

the problem to them is how to be loved, how to be lovable. In pursuit of this
aim they follow several paths. One, which is especially used by men, is to be
successful, to be as powerful and rich as the social margin™ of one’s. position
permits. Another, used especially by women, is to make oneself attractive, by
cultivating one’s body, dress, etc. Other ways of making oneself attractive,
used both by men and women, are to develop pleasant manners, interesting
conversation, to be helpful, modest, inoffensive. Many of the ways to make
oneself lovable are the same as those used to make oneself successful, “to win
friends and influence people.” As a matter of ( B ), what most people in
our culture mean by being lovable is essentially a mixture between being
popular and having sex appeal.

A second premise behind the attitude that there is nothing to be learned
about love is the assumption that the problem of love is the problem of an
object, not the problem of a faculty. People think that to love is simple, but
that to find the right object to love—or to be loved by —is difficult. This
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attitude has several reasons rooted in the development of modern society. One

reason is the great change which occurred in the twentieth century with
4)

respect to the choice of a “love object.” In the Victorian age, as in many

traditional cultures, love was mostly not a spontanecus™® personal experience
which then might lead to marriage. On the contrary, marriage was contracted
by convention — either by the respective families, or by a marriage broker, or
without the help of such intermediaries®: it was concluded on the basis of
social considerations, and love was supposed to develop once the marriage had
been concluded. In the last few generations the concept of romantic love has
become almost universal in the Western world. In the United States, while
considerations of a conventional nature are not entirely absent, to a vast extent
people are in search of “romantic love,” of the personal experience of love
which then should lead to marriage. This new concept of freedom in love must
have greatly enhanced™ the importance of the object as against the importance
of the function.
(From Erich Fromm, The Avt of Loving, 1956)

[#E]
premise: a base for developing other ideas
uphold: support (a deciston, etc.) against attack
margin: limit
inoffensive: unlikely to offend anyone

spontaneous: happening or done without being planned or organized
intermediary: a person or organization that tries to help two other people or
groups to agree with each other

enhance: heighten, strengthen
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Sanm:

Joe:

Sam:

Joe:
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Joe:

Sam:

Joe:

Sam:

Joe:

Sam:

Hey, Joe! What's up?

Not much, Sam. What’s up with you?

Aw, [ just gol my grades. Not good news.

Seriously? ( 1 )

Yeah, but I had some hard courses. No more easy classes for me.

But your overall grades aren't too bad, are they?

No, I'm not in dangef of flunking out* or anything. It’s just going to be
hard to get into graduate school® if my next set of grades isn't 4.0 or
close.

Why don’t you( 2 )? You know more and more graduate schools
and professional schools are only counting the best grade you got in a
class.

Yeah, I thought about that, but you know how ( 3 ). My parents
say they aren’t going to pay for a fifth year of college.

Wow, that's rough. Where were yvou thinking about graduate school?
Well, medical school’s pretty well closed now.

Yeah, it’s pretty competitive to get in there,

But I think I might have a chance at getting into law school.

(4 )?

Why not? [I've gotten pretty good grades in History and Political
Science. Plus I can convince people I'm right about almost anything.
Yeah, I heard that! Why don’t you start your career by challenging
some bad grades?

Hey, ( 5 ). Tl talk to the professors first, though. I might need

their recommendations.
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(]
flunk out: to have to leave a school or a college because your grades
are not good enough
graduate school: a part of a college or university where you can study for a

second or future degree
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A teacher in New York decided to honor each of her seniors in high school
( 1 ) telling them the difference they each made. Using a process
developed by Helice Bridges of Del Mar, California, she called each student to
the front of the class, one at a time. First she told them how the student made
a difference to her and the class. Then she presented each of them ( 2 ) a
blue ribbon imprinted with gold letters which read, “Who I Am Makes A
Difference.”

Afterwards the teacher decided to do a class project to see what kind of
impact recognition would have on a community. She gave each of the students
three more ribbons and instructed them to go out and spread this

@
acknowledgment ceremony. Then they were to follow up on* the results, see

who honeored whom and report back to the class in about a week.

One of the boys in the class went to a junior executive in a nearby
company and honored him( 3 ) helping him with his career planning. He
gave him a blue ribbon and put it on his shirt. Then he gave him two extra
ribbons, and said, “We're doing a class project on recognition, and we'd like
vou to go out, find somebody to honor, give them a blue ribbon, then give them
the extra blue ribbon so they can acknowledge a third person to keep this
acknowledgement ceremony going. Then please report back to me and tell me
what happened.”

Later that day the junior executive went in to see his boss, who had been
noted, { 4 ) the way, as being kind of a grouchy™ fellow. He sat his boss
down and he told him that he deeply admired him ( 5 ) being a creative
genius. The boss seemed very surprised. The junior executive asked him
( 6 ) he would accept the gift of the blue ribbon and would he give him
permission to put it on him, His surprised boss said, “Well, sure.”
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The junior executive took the blue ribbon and placed it right on his boss’s
jacket above his heart. As he gave him the last extra ribbon, he said, “Would
you do me a favor? Would you take this extra ribbon and pass it on by
honoring somebody else? The young hoy { 7 ) first gave me the ribbons is
doing a project in school and we want to keep this recognition ceremony éoing
and find out how it affects people.”

That night the boss came home to his fourteenyear-old son and sat him
down. He said, “The most incredible thing happened to me today. I was in my
office and one of the junior executives came in and told me he admired me and
gave me a blue ribbon for being a creative genius, Imagine. He thinks I'm a
creative genius. Then he put this blue ribbon that says “Who I Am Makes A
Difference’ on my jacket above my heart. He gave me an extra ribbon and
asked me to find somebody else to honor. As I was driving home tonight, [
started thinking about whom [ would honor with this ribbon and I fllought
about you. I want to honor you.

“My days are really hectic* and when I come home I don’t pay a lot of
attention { 8 ) you. Sometimes I scream at you for not getting good
enough grades in school and for your bedroom being a mess, but somehow
tonight, I just wanted to sit here and, well, just let you ____ that you do make
a difference to me. Besides your mother, you are theu;])lost important person in
my life. You're a great kid and I love you!”

The startled boy started to sob and sob, and he couldn’t sto%) — His
whole body shook. He looked up at his father and said througlf his tears, “I
was planning on committing suicide tomorrow, Dad, because I didn’t think you
loved me. Now I don’t need to.”

(s}
(From Helice Bridges, “Who You Are Makes a Difference” Chicken Soup

for the Sowl, 1993)
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(F]
follow up on: take further action on

grouchy: bad-tempered and often complaining

hectic: very busy
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