EF EE 25 fﬁ E% (2@13)

%@%ék?l?ﬂ%ﬂ@

SRES LKAl BEEKA (R—sY—F) CEEREEBOZNZH
MESHSTRAT SC L. S5, RERMA (T—7%=F) 0%
BREEHET - 27HT &

__fw%%ﬁ&ﬁﬁb $f, ROWEMHITE. .
: .(ﬁ@’ﬂ% (12) tﬁTﬂ)E%Iﬁb\t«_ﬁLT 3&%@?%%%1 :E

-km?&vkﬂmﬁ (m) @@k? 7?%u&m“;

.  MEAERTEEERALTEALY,

ffﬁ%ﬁ%®Al&&%k%fwﬁmwﬁM3?wé#@$L    ;f
_; j?<t*m_N—ybﬁwfuhﬂﬁﬁﬁ%AWyﬁﬁon  *’
| SEBREE %umumz<n$m:ma

-¢®ﬁ$mﬁm;)ﬁ@mﬁryfﬁéo

- (h?b&%i?%ﬁ&m a» _gf;-gw.ffi

oA, %?ﬁﬁ*ht%ﬂ%ﬁwmmmﬁwﬁlﬁub? 7T%utowﬁT " 
 ﬁmﬁﬂwﬁﬁﬁxv%ﬁﬁki—mﬁktfmtb&m“; RIS
'%xﬁﬁA(? e h)«@@kkﬁﬁaf,@ﬁtwg@fmtg'w:
'ﬁgﬁ%ﬁ BGT &o R : B
REREA (=2 — ) ORERIT- ITBEECE, ?«THB_

Ca

PREROEEBEDE®




KOTLEHS, (1) ~ (8) ORMCOVTREBIES ORI | ~ 40 BES,
TOBEBSEREAKA (x—2v—p) omsm (D [ (@)

| '(53 H 6 | (1) ‘l_, .(8)..'“:37»—_7_{,2;2.%\9_

If I were given’ 1 hour to save the planet 1 Would spend 59 minutes deflmng the probiem and l .

' 'mmute resolving it;* Albert Emstem sald These were. wise.words,” but most orgamzatlons don't- ;: L
 follow them when taeklmg innovation prOJects lndeed when developmg new products, processes, or '
. business ventures, most companies don't put enotigh effort into defining the problems they're trving :
“to solve or identilying important related matters that effort to define the problem,
' orgamzatrons hiss opportumt1es Waste resources fand end up pursumg narrow innovation projects -
“that don't match broader strategies, How many times have you seen a project go down one path only

to realize later that it should have gone down another? Organizations need to become better at

asking the right questrons so-that they address the right problems
Consider a company that called in:a’ consultant to fmd a particular o1l for its manufaoturmg

._."m'achmery by the end of _the month, Here is the discussion between the consultant and the company’s
-engineer: '

Consultant: -~ Why do you rieed the 0il? . _
o Engineer: o {Because our machinery now has to do thlngs 1t was not de51gned to 4o, and o
S :'-'fit needs this particular oil to operate R R R
'_""Consultant ‘Why don't you replace the machmery'? i
Engmeer - Because 1o one makes any that exactly fits diir needs

: Thls raises a deeper: questlon Daes theé company rieed the oil; or does it need a new Way tg make ifs .
. product? It could bé that . rethmkmg the: manuiaetuung ‘process would: gwe the company a new

- competitive edge. .

The example is l1ke many 1 have seen. A low er- level employee is asszgned to fixa
problem But because the company doesn’t make enough effort to understand the larger problem 1ts

.'-leaders miss the opportumty to see the connectzon with the brgger prcture broacl company strategy.
' The idea that ° The sooner the pro;eet is started the sooner it will be fmzshed is often a matter of -
' f__(5)blmd faith; but this rlotron often makes tbe situation worse, Organizational teams rush toward a _
: ;.-solutmn afraid that'if: they spend too much: tlme deflnmg {he ‘problem, they will be putiished for _
:_ takmg so long to get to the starting line.- This approach is mote:likely to'wasté timie and money and
f 'reduce the chances of .success than one that dims-at-a deép: understanding of the pz‘oblem and its
i -zmportance to the company.

- With this in mind, I developed a4- step process for 1dent1fymg and clefmmg problems Step lis

:.-to 1dent1fy the problem;in the simplest: possible terms. "We are lookmg for X in’ order 10 achieve 7 '_ )
s measured by W.” Such a statement makes the problem 1mmed1ately clear and allows the - -

‘organization to consider the resources to solve it Step 2 i8to" ]ustrfy the ‘need; The purpose of this '_ _
:..step is to clarify why the organization should’ attempt to _s_ol.ve-_the,__proble_m.;._(GDM aims to put ~ - -
- the ‘problem in conteXt.’;:Studyirig past efforts to-find a solution can save timé and resources and

‘produce highly innovative ideas. If the problem affects the whole of the particular industry, it's

essential to understand why the market:hasn't solved it.:

-The final step, Step 4 is to write a full descrrptron of the problem vou're trymg to solve and the .

Gy T ]



- conditions the. solutlon must meet. The: {ﬂproblem statement :which 1ncludes all ‘that you have :

ilearned: through the prewous steps will help you to agree on the best: solutmn and-the necessary JURREE

resources. People both inside and outside the organization will now understand the issue better Th1s

s important sirice solirtions to complex problems often .come frorn experts in other fields.

Following this 4-step. procedure can produce highly mnovatlve solunons By. identifying and

delmmg problems clearly, by analyzmg ‘them and askmg better questrons orgamzatzons can create._' e

promote mnova‘non and:i 1mprove busmess performance

{Adapted fromi an. ar‘ncle by Dwayne Spradhn in H«:zrvard Busmess Remew] S

( i ) In the context of thlS passage, choose the best Word or expressmn to ﬁll in each blank :.' o

S

it 2>

| (3)

The answer is: HGREE

1 With:: 2 Without --3;-.:.Due tO L -'_4.----'Ac__cording-.to S SRR
N Very spe01f1c short- term 2 __very broad short~term B
3 Very specrflc long term 4 :__very broad long—term '
‘The answer is; (3) . L .. = b e
1 social. securlty o ciol o 20 widespread: controversies 1.
s export opportun1t1es SEIETTRRNENY o .strategic-adv-antage "

(11) In the context of th1s passage choose the best answer for each quest1on

RO

The author quotes Albert Ernstem to suggest that m

:_l _We should avoid spenclmg too much energy solvmg a problem S

_ _ -.'2' e need to solve a problem qurckly 1f We spend a long time. defrmng i t
3 we should consrder the problem carefully before trymg to solve 1t o

g ___:we need to defme a problem while smultaneously solvmg lt

(5)

e

The expressmn cﬁ)blmd faith 1mpl1es that the ldea “The sooner: the prOJect is
.+ started; the sooner it-will be fmrshed is| (5) = - |

I dlvme 2 unproven . L3 1mportant 4. unelear--rf'

: Whrch one of the followmg 1s NOT part of (S)Step 3 in the author s 4 step process'?

" The answer is:

| 1 Research the cases of other organlzatlons

Examme the problem agamst past examples

B Understand the background and extent of the problem
4

“Which: ene- of the fellowmg is: NOT a: character1st1c of the (ﬂproblem statement? -

- The answeris: [ (7))

_Reach an mnovatlve solutlon to the problem

-1 It'solves the problem once: and for all

: _-.2 It.defines:the problem’ an_d___lt_s_ conditions:
-8 It makes the problem clear to external specialists « - s
4 .--It-e_n_ables_the._o.r:ganization_z.t_o.:_ma-_l«_:e-:an-:informe'cl- decision'.- i iuns
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(8) Whﬂe Workmg through the 4- step process the ‘érganization should consrder the
question “Is the effort to solve the. probiern really beneficial to the:company?” at

.(8)

_.1 ;__Stepl_. ST :2-' Step__z e 3 g;Ste'p-._g_,. e _:4_: _Ste_p_4.-__
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In Amerrca 1 had been- hvmg in New York I loved New York but mcreas;ngly T-had found lfe
_ there uncomfortable, ‘Amierica was in-a kKind of fog. The war in Iraq was turning sour, the economy
was failing. The country was consumed with a sense of its own decline,
' India was so dlfferent Indla was (9) from its depress;on - the centurles long mrsfortune
of foreign dommatlon poverty, and underdevelopment Now, the country Was 1ookmg ahead, almost
dizzy with excitement. Bookstores were Tilled with titles like India Booms. Newspapers regularly ran
~ surveys showing that India was the most optimistic country in the world. TEE T
_ In America; my friends were worried-about losing their jobs; they-held-on to‘What they had. But
in Iudia people I knew were | - (10) .. | their jobs, casting aside the safety of well: established careers
for the excitement — and potentlal riches — of startmg their own businesses. Every other pereon 1
- met dreamed of. becommg an entrepreneur they Were Wﬂhng to take a bet on the future '

Now back in India, T felt as if my (12) world had come full circle. I had grown up between India
and Amerlca the son of an Indian father and an Amerlcan mother I aiways considered both
countries home In 1991 at the age of 16 I moved to Amerlca in search of a hetter education and
more opportumtres Like: 80 many before me I was escapmg not only Indras somahst ideology that
blocked ail entreprenetirial energy, ‘but also'its culture that viewed misfortune as clestmy

~“TheIndia of my youth felt-cut offfrom everythmg modern. When I.got'on my plane in southern

“Iridia, trading the tropical heat for the brtter winters of *boardmg school in' the'northern United -
States, I felt-like I was finally entering the modern world. -

~ Now, 12 years later India was at the center of the World It was India, with its fast- growmg
3_.leconomy, high savmgs rates and young, educated Workforce that 5 ‘beckoned with the sense of a- -
‘brighter future; it was India that offered the prormse of an economy on the rrse Elnstern once wrote
of America that its people were (15 aiways becommg, never bemg but now 1t Was in India that I
felt the sense of newness, of contmual remventron and forward rnomentum that I hed felt when I

- first moved to America.

-t Almost half a century ago, R K. Narayan the great obeerver of Ind1an ilfe ina slower simpler

“time; traveled through the' United States. In'a book he later: wrote about his-journey, he rioted the

" huge: differences that seperated the two countries. “America and India are. deeply:different in attitude

- and philosophy,” he wrote. He observed that Indian philosophy stressed: “susterity”: the simple and

spiritual daily life unicomplicated by material: burdens:.: ‘America’s - erhp'hasi"s “was an  “material

acquisition” and the limitless ‘pursuit-of prosperity: unlike' Indians, “Americans tended to be
materialistic and down to.éarth; withlittle tirme to consider the soul and:life after death,
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By the time I"__ret_oy.oe_d,‘_Lo__Inc_i_ia,_._the country was cheerfully abandoning.the. austerity and
 spirituality: that had defined it since independence, “Material acquisition’ was no longer only an
American dream. Unlike their parents, Indians of the present. generatlon were pursumg wealth with

great energy and often ruthless ambition.

" Agreat reconc;hatlon Was takmg piaee As 2 boy, I felt my two Worlds Were very far apart India -

and Amerlca were on oppos1te 51des of the p%anet not only in terms of geography, but also of culture,

society, and experlence Now for better or for worse, in ways ‘that both excrted and at tlmes'

B frightened ‘me, I'felt as. though India was adoptmg all the quaht1es that defmed Amerxea

o *b_oafdirig“schoor: %{*ﬁ;ﬁﬁ R

' {Adapted from a book by Akash Kapur] -

( i) In the context of this passage choose me best Word or expressmn to fill in each

ey

10 .

(u)
(11)

blank. c
The answeris; |- (9 ) - Lo | o
1 c_ontinuirlgif 2 emergmg 08 falling 0 4 revealing
The answeris: (10) ._ = CRE o
1 gmng up 2 takmg back 3 returnlng to - 4 stlckmg Wlth

In the context of thls ‘passage, choose the best answer for each questlon

Which one of the followmg is. the maost appropnate tztle for thls passage? The

answeis:

1 Widening. Gaps between Indra ahd America. L
2 . The New American Boom_m.t_he_ Eyes of an Indian .

| .3 Pursuing the American Dream: My Life in America

(12

4 Reconciling My Two Worlds Indla and America | e -
‘The author felt that his a world had come full circle because (1 D |

1 he had left India to join: his farhily and then’ returned:for the same reason

-2 'he had left India in search of a‘better life and then returned for the same reason

a®

+ ¥ India used to be greater than America; fell behind, and: was now catching up -
4 Amenca used to be greater than India, fell behmd and Was Now catehmg up

What does the author suggest When he writes that Indla (13) beckoned’? The answer_

(13)

India was oalhng back its former fore1gn rulers to promote democracy
~India’s rapid economic growth Was drlvmg its. eduoated Workers away

1

.
3 India’s new. attraotweness was difflcuit for the author to res1st

1

(_14)

-« suggest-that Americans |-

) Indla Was pushmg the author m the dlrectlon of Amerlca e

‘Einstein wrote that: peopie in Amerlca Were gy alweys becoming, never being,” to

-1 . respected the old rather than the new . - =~ -2 .-_.-_ha_d__a' strong belief in education

-+ 3were philosophical about life- . o+ 4+ were always moving-ahead . -



o (15) Aocordmg to R K. Narayan Indians used to beheve that (15)
L 1ife shiould besimple and free from greed 2 ‘material possessmns are essential
3 Indiamust ¢ateh up with the West =00 4 Inchans need to work harder

(16) ‘Which one of the following. best expresses the authors feehngs_abouijll_@”r_goeni
| _dexelopmentsm America'? The answer is: (16) N L
"'1' 1nd1fference -2 eagerness 3 uneasmess 4 adrmrahon T

-"-(17)' Wh1oh one. of the foﬂowmg best expresses the authors feehngs about the new

~India? The answer is: an

1 alarm and hate - 2 d1sappomtmem and despan‘
3 excitement and anxiety ' 4 compassion and pity

I ROBXEES, (18) ~ 26 OREICOWTREEDE S0 BRE I~ 41 580,
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There was a per1od of tlme not S0 Iong ago, When people at the very top of theu‘ professmn —
“the “talent” — ini'the United ‘States ‘did not make a lot of money. Ir ‘the 1940s, ‘lawvyers, bankers,
“*CEOs, professional athletes, and the like earned considerably less than they do today. In baseball,
" between the mid-1940s and the mid-1960s, salames fell by more than 30% In 1935, Iawyers made, on
" average, 4 times the oountry 8 **pel oaplta income. By 1958 that ‘number was 2.4
That era was an upside: down version of i our own “When somety Iooked at captains of industry
* dnd commerce in the 1940s arid 508 it was amazed by how J (18) | Wall Street Journal profile
of the CEQ of one of. the country’s “top ‘inidistrial compames in the late ‘19408 began with a
.descnptlon of “Mr. o : Wr_ltmg down:the cost.of a taxi ride in a little black book he used to record his
expenses, His after-tax income, Mr. C said; was.a mere $36611, and it had been even less the year
~before, at -$21, 032. He d bought 2.cars the previous year, but ‘had-had to.use his savmgs reluctantly,
_to afford ‘them. ‘Mr C has ‘never hved extravagantly or.even: eIeganﬂy, the article: reported His
main relaxation was - sw1mmmg but. o buﬂd a pool he: Would have had touse ‘his savings:
(19) so I'm gettmg along Wzthout the pool In 1959, after 12 years of extraordmary eCconomic
growth “Mr. O Rourke “another top CEO was 1nterv1ewed but hzs life was 1o more Juxurious than
“that of Mr. C a dozen years earlier. Mr O Rourke hved m a modest house in Ch1cago Im president
of one of the iargest compames he sa1d yet 0 ' o '
~ The truly rlch in the 1950s and 'GOS had mhented thezr fortunes They Were called “old money,”
~heits of the great fortunes of ihe age of Rockefelier and Cemegle T hey d1d not work to earn salaries
“but rather lived off proﬁts frorn their mvestments These investments were taxed at'a much lower
~:'rate:than salaries, so- -(__)I_d money-.no__t_. only-had more. but-kept: more: of it.-In:sharp contrast, the
" market chose not to.'.pa'jr_'salaried professionals a lot, and, through tax policy, society chose not to let
them keep much 'of what they made. On salaries above $200,000 a year; the tax-rate was as high as
91%. Elite salaried profeS'sions such as law and finance, meanwhile, were opening themselves to new
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talent, as a result of the expansion of public universities. (» Many economists of the 19503 forecast, . |
- wrongly, that as the. ECONnOmYy grew. and educauon hecame avaﬂabie toall, the economm status of the
~ intellectual and professional classes — 1awyers, bankers, ete_.:f—_woulc_l_.wgrsen. In 1956, Roswell

- Magill, a leading lawyer, spoke for, a generation of professionals when he wrote,-"1 can no longer tell
young men that if they rise to the top of the legal profession.they can save a lot of money or build
. country homes for themselves like their fathers-and grandfathers did.”. ' g
And then, suddenly, the world was transformed. In. the _1_9703;;ag__ainst all expectations, salaried B
.. professionals rose from: the.dead. Taxes hegan to fall Thefsalar_ies'-p_a-id-to&high-:_lev_ei_ professionals —
- the "talent™ — started to rise. Baseball players became multimillionaires. CEOs'got private jets. Mr.
- Magill's colleagues Who once despa1red of thezr £CONOIIC future began earmng a lot of money and )
'bulldmg country homes for themselves hke ‘their fathers and grandfathers had done By the 1990s "
CEOs of top Amertcan compames were pald hundreds of tlmes more than the average worker

The story of how th1s transformatlon happened has been told m many d1fferent wavs..
Economists have pomted to globahzatmn and the rise of What is called the “winner-take-all”
economy. Political scientists speak of how- the social’ consensus shifted’ in favor of pr;vﬂege taxes
came down, and the commltment to economic equahty was largely forgotten But there is one INOre.
important piece t&° the_puz_zl_e_. peoplé with' “talent came _to.reahz_e that what they had. was more
scarce and valuable than what their employers — the “oWhers“ lfil'had at their 'dis'posal (26y People .
like Mr. C, Mr. O Rourke and Roswell Maglll Woke up {0 what they were really Worth |

' _ TR T o [Adapted from an artmle by Malgolm Gladwell}:.ﬂ .
) *CEQs: ;%T%?%’E%H‘% G per-capna income -""*)\fi 8 GDFﬁ{%'a

(i) Inthe context of this passage cheose the best expressron to f111 in each blank.

(18) The answer is; |- (18)-

| 1 large their houses were - '_ o 2 hard they were. Workmg

L g L '-3 selfzsh they had become o S 4 ordmary thezr hves Were
(19) The answer is: (19 ._ o '_ N '_ ,'
1 Idon'tlike to do_that d e oo 20 Pmoreally very wealthy o

3 lt'smy main relaxation ... .. . 4 .'l_’mfa_gaih_st__hi_g_h taxes . -

(20) Theansweris:| (200 |7 o
1 youcan be sure I will build a swimming pool.
- 2 chances are L will never become a millionaire -
.3 .my company pays:me a very highsalary indeed: |
: _4 I'm not: respons1ble for the growth of the eoonomy

(n) ‘In the context of th1s passage choose the best answer for eaeh questlon S
(21) What is the most appropriate title. for thls passage’? The answer 1s (21)
‘1 "The Décline of Morality in the: U:S.- GO WERER ST Vi f
=02 American Tax Policy:19305:1990s "
3 Talent's Rising Wealth: How and Why
o4 'Fhe Awakening of Capital and Labor. o o o



(22) o9 s Many economxsts of the 19503 mistakenly pred1cted that | (22)
“1 if more talent entered the ehte occupatlons 11; Would premote economic growth'
1 and political democracy : - ST e e :
2 ‘when the economicstatus of the professu)nal classes dechned the expanswn of
““the economy might érid - B : SRS
3 while democracy - was good for éconiomic: growth it had @ negatlve effect on
public universities” fotnriain _ Cirees B o i
cdage the economy. gréw: and educatlon became more- democra‘nc professmnal
oosalaries would fall - & : Pl

- _(23) The I‘lSll‘lg‘ prospenty of hlgh level professuonals ,_can be explamed by’ all of the
R followmg EXCEPT: | (23) | o
© 1 the fall in rates of taxation 2 a reshapmg of social attitudes
" 3 the general decline’i 1n salarles 4 a growmg apprec1atzon of taient )

..(24) . The passage 1mp11es all of the followmg EXCEPT (24)
-1 Tax policy reflects society’s view of what a fair salary is _
2. The strength of owners mcreased with the rise of professzonals .
-3 The descendants of Rockefeller and Carnegle mherzted a fortune
4 Sa}arles can remain low even at a tlme of economlc growth

(25) 'Which one of the foﬂowmg is true’? The answer is: (25)
1 High-level professionals did'not-always get generous salanes"‘
2 The "winner-take-all” economy benefits everyone in society
'3+ Economists alone understood the'improved status of professmnals
4 Growth of public un1vers1t1es damaged elite professions - :

(26) What does the author mean When he writes, (y; People like Mr C Mr O Rourke and
Roswell Magﬂl ‘woke up” to what they were really worth? The answer 1s (2 )
I CEOs and professmnals began to demand higher taxes B '

. 2 Owners resisted PaYmg-high salaries until the'end” |
-~ '3 Talent began to'think that they deserved better pay _
4 Demand for valuable professionals fell below supply .~ ...~

V. ROEZ @D ~ (38) OIFABHEMIE COLBIUL 1~ 41 BRT, LORRE
REMAEA (v—7v—1) omes® [0 [ @ [ @ ][ G 16D
Lol (33).:-%-.1.-.(34) L @), 1-\.(36)-: l (37 ll (38). “”’“‘“’7 LR,

(27) The truly remarkable decreases in-crime in- the 2nd half of the 20th century are
significant for having occurred in. a-period when one would expect
rising crime. WP el s B o e
1 allthemore . 2 evenless - -3 lessthan -4  rmoreor less



(28)

. (29)

0

e

It is not alwavs easy to write a news article that delivers: - information -
in _of space. B T
1 many...asmallamount - . 2 many...asmall number
3 much ... a small amount 4 much ... a small number’
Mental:training; such as Vlsuahzahon and meditation; ©: - -athletes over -
. the-years. - SEE Sl nun ' — BEREEEL
-1 haspracticed.. G e 2 . ha__s_ _b_e_on--practiced by ...
_ 3 ‘has been practlcmg ... ... ...4 hasbeen practice among

Most decisions -co__rporate -lea-ders-m_ake. are not -'_p_oli—tic.al; You would: bé insane to .
seek an average executive: « o0 o you sthought might - be ~acceptable

' pohtzcally, as opposed to a f1rs1: class busmess expert about _ _ politics =

- youareunclear.

@D

1 Who Whose 2 Who . which 3 Whom whose 4 Whom . which

:.One dlfference between Japan and Korea on the one hand and 1he United States _' -'

and ____ Western developed countries on- - isthat women tend.
to drop out of the. labor force whﬂe ralsmg children i in the two Aman countrles
1 other...other -~ 2 other ... the other

. -3 another ... another .. .. ... . . .. 4 another .. oneanother.

i Cenlivened by sketches of notable poh‘uczans of the era.
1 ﬂlustrates by 2 illustration of =3 illustrated Wlth 4 111ustratmg for

(33).

(34)

. (388)
© -+ "my name will.come up in.the talk, and.if my nameis spoken first, her name will come

e

The compelling ‘success story, amply ov’er-"fifty’ :ph'o_t_ographs, is

I was certam that it would be enormously profltabie for our company to build a

- new production:base but my colleagues -

1 disagreed with 2 unconvinced 3 didn't sup‘port' --4-.didn’t.think S0

He revised the badly written’ essay extenswely IS: is st111 not perfect but it is. |
certainty’  ~°  ‘imperfect. - R KRR :
I muchless = ‘2 muchmore: 3 not 1ess Lol 4 even more

She and 1 were closesi collaborators When her name is Spoken by future generations,

in . .. .- turn, because of the years . .. =~ - g ~worked together, -
oo 1 her they - 2 their..we . 3 our, they oo 4 dts..owe
-'-'Whﬂe the rebellion might have been a needless sacr1f1ce 1t © 7 promoted-
-democracy in the-nation a great deal R E TS TS
1 whatever 2 ~nonetheless. - 3. moreover ;. 4 mothing

o 87)

(38)

knowledge of the poets life and. thought % helpful for

understandmg his poems.

I Afew..is. . 2 Afew..are . 3 Some..ls . . 4 .So.me.....are '

< writing' to- an ifritable man, T Wouid have trled harder than 1 did to

find: expressmns more suitable:to hlS character. SRR
1 AslTam - oo 20-H Lam- e d Ihad been : 4 -H_‘_a.d.l heen



e
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(v —2 Lfg\"c‘.‘b‘

(89)

“The proposal that: the’ “bottom 3 percent ‘of employees will-be given a year to
improve or face dtsmissai is sertousiy faulty. I cannot see any reason for the

- number “8" and, on any-scale 'of values, there will always be'a’ bottom 8 percent”

even if all the employees are performing excellently.  Also, every individual who

- climbs out of 'the “bottom -8 percent’ inevitably sends: someone--_else to that group
~without any dechne in that latter person $ performance -

“The author makes all the followmg pomts o argue agamst the pmposal EXCEPT:

_ 1 One employee 8 1mprovement puts another employee in an unfavorable light

2" The “bottom § percent” of employees arenot necessarﬂy underperformmg
' :_.:;3 The employees who are. ser1ous1y faﬂmg stﬂl have the r1ght to Work

(40

4 The proposed percentage of employees is arbﬂrary

A university student was travelling on a very crowded train. As the train stopped

...at Oxford; an elderly lady standing next to a heavy su1tcase by the door-asked him,

“Would you help me with this'case?”. The sturdy young man. hfted it-and followed

- :the lady along the platform, down the stairs to where the taxis were: As he tried to

_ hand her the case she satd ‘It s not mme dear it was m the Way

What did the elder!y lady mean when she said, Would you help ‘e with thzs case”? The

g answer is: | {(40)-

= 1..She begged the student to remove his suitcase from the doorway Wi
2 She wanted the student to carry her sultcase all the way toa taxi. .

.3 - She persuaded the student:to steal an unattended suitcase forher

: 4 She ask‘ed the student to move someone else s su1tcase out of her way

Thmk of the f1rst week of: umversdy’ as a'little bit like the corngliest of the New
World: From: across the country, variots people’come together and meét for the

“first time. Just as the atrival of the Spanish in South America resulted in epidemic

.o diseases, so the new students’ arrival in.university results.in. freshers’ flu.”

Admittedly the consequences won't exactly be latal-as they were: among Natwe

- Americans, but it’s still a'good idea to eat some fruit,

i thch one of the followmg is the ‘main point the: author 8 trymg to make’ The answer

;_Jicui\:_b—-'f

(4D o
: .NeW students must overcome innumerable h’ard"ships at"ﬁniver'sity'
- New students need to:-be careful in 'choosi-ngffrien_ds atuniversity
New students tend to be self-centered and not to care for each other -
‘New stidents should look after themselves by having a healthy diet



—
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(42) As I see it, civil servants should never be afraid of challenging, advising, and
pushing forward and, once a decision is mace, they should-be wholly clear about
implementing it. o
According te the author; civil servants should be [y |

1 cautious and thoughtful 2 fearless and resolute
3 kind and approachable 4 proud and intimidating

ZTHhLEMEHMEKB 2EHLAT N,

VI. kovga#s, 5 ( a )~ ( e ) EASRGEIEEFL TRORE, 58T,
PERIECTERALZ L THRERICEALRZEY, REL, SREHICEATSHER—H#0H
p U, FUaEE TELLE-> TV Ey. FUEE EM - RIBE, ERSaThTe
Tt EOFREEACES B, | -

change draw forbid pride retain ‘ :

The entry of many women into the workforce has deeply ( a ) America's corporate culture.”
Today, some family-oriented workplaces { b} themselves on implementing paid family leave.
andon { ¢ ) up flexible schedules. They have become famous for hiring and then ( d ) the
most talented and loyal staff for extended periods of {ime. A big advance for working women was
the introduction of a law which, since 1979, has strictly ( e ) employers to discriminate against
women about to give birth. B '

VI, skodecnzs, 25 ( a ) ~ ( [ ) AL EYEEEEMSIICEALEE L.
C REL, FTROBEROZKFAEOBEERL, ~ing BEERLEVE &, E7, BUEETE
LRl T e, FCEE N - 288, FRIASEA T TLFOFREES
LR B &, o -
E’FJ : establish — establishment

‘ anticipate enroll imply memorize rely require ‘

T 1he 20th century was the age of specialization, the 21st has become one of generalized outlooks
and of globalized interconnections. Formerly, mechanical and tedious { a ) of facts was deemed
the goal of education. Now, thanks to the Internet, facts are at anyone's fingertips. The abilities
needed today are formation of ideas from disconnected facts, recognition of patterns,and { b ) of
future mistaices. Specialists will always be in demand. From now on, though, increasing ( ¢ Jon
generalists is inevitable. The { d ) for our educationa. system is profound and requires careful
consideration. Apple’s co-founder Steve Jobs' ( e ) and atiendance in a *calligraphy class,
seemingly unrelated to his field, did not make him an expert calligrapher but enriched his intellect
and his company's products in unexpected ways. Soon, there may bea (£ ) for science majors 1o
study art, music majors physics, and business majors dance. - SR

) *calligraphy: ##iCF
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